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Proposed Counsel for The Diocese of Camden, New Jersey
Chapter 11 Debtor and Debtor-in-Possession
UNITED STATES BANKRUPTCY COURT
FOR THE DISTRICT OF NEW JERSEY

In re:

Chapter 11

THE DIOCESE OF CAMDEN, NEW JERSEY,

Case No. 20-21257 (___)

Debtor.

DECLARATION OF REVEREND ROBERT E. HUGHES
REGARDING STRUCTURE AND PRE-FILING HISTORY
OF THE DIOCESE OF CAMDEN, NEW JERSEY, AND IN
SUPPORT OF THE CHAPTER 11 PETITION AND FIRST
DAY PLEADINGS
Pursuant to 28 U.S.C. § 1746, Reverend Robert E. Hughes, hereby certifies and
declares as follows:
1.

I am the Vicar General of the Roman Catholic Diocese of Camden and the Vice

President of the civil corporation, The Diocese of Camden, New Jersey (the “Diocese”). I have
served in such capacity since December 3, 2013. I am authorized to submit this Declaration on
behalf of the Diocese in connection with its voluntary chapter 11 petition and the first day
motions and applications filed with the Court contemporaneously herewith (the “First Day
Motions”).1

1

While the disclosures herein are intended to be as comprehensive as possible, given the circumstances and the
intricacies involved, it is possible, and even likely, that certain information may need to be supplemented or revised.
The Diocese has proceeded in complete good faith in an effort to provide the Court and all others with information
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I make this Declaration based upon my personal knowledge of the facts set forth

herein, upon information supplied to me by others associated with the Diocese, upon my review
of relevant documents and upon my experience and knowledge of Diocesan operations. If I were
called to testify, I would testify accordingly to the facts set forth herein.
3.

The Diocese is a nonprofit religious corporation organized pursuant to Title 16 of

the Revised Statutes of New Jersey as described below.

The Diocese is the secular legal

embodiment of the Roman Catholic Diocese of Camden, a juridic person recognized under
Canon Law (as that term is defined below).
4.

On October 1, 2020 (the “Petition Date”), the Diocese intends to file a voluntary

petition commencing the above-captioned case (this “Chapter 11 Case”) under chapter 11 of
Title 11 of the United States Code (11 U.S.C. 101 et seq.; the “Bankruptcy Code”).
5.

The decision to file a Chapter 11 reorganization was made in consultation with

the College of Consultors and the Finance Council for the Diocese, and with the nihil obstat of
the Holy See.2 The College of Consultors3 assists the diocesan bishop in the governance of the
Diocese in accord with the provisions of Church law. For certain exercises of ecclesiastical
governance, including the decision to file Chapter 11 proceedings, Canon Law requires that the
Bishop consult the College of Consultors and obtain its consent. The Finance Council4 exists to
advise the Bishop on financial matters affecting the Diocese. Among its primary duties are to
approve the annual diocesan fiscal statement and to prepare the annual budget. Canon law
that is available. The Diocese and its professionals continue to review same and will make clarifications which are
material when they become available.
2

This is the central governing body of the Roman Catholic Church, often referred to as “the Vatican.”

3

Pursuant to Canon Law, the College of Consultors is comprised of no less than six priests, and no more than
twelve, who are members of the Presbyteral Council.
4

Pursuant to Canon Law, the Finance Council is composed of at least three members of the Christian faithful who
must each be well skilled in financial and secular legal matters and are of outstanding integrity. The Bishop appoints
the members of the Finance Council to five-year renewable terms.

2
4810-5007-5596, v. 1
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requires that the Bishop consult the Finance Council in many instances, and in some cases, it
requires that he obtain the members’ consent before acting.
6.

The First Day Motions seek relief aimed at facilitating a smooth transition into

this Chapter 11 Case, assisting the Diocese in continuing its mission by maintaining employee
compensation and benefits, maintaining the goodwill and morale of the employees, parishioners,
clerics and others who rely on the programs and services provided by the Diocese, and
preserving and maintaining the property available to satisfy creditors of the Diocese.

I

respectfully submit that all the First Day Motions are vital to the Diocese’s reorganization efforts
and expedited approval of the First Day Motions is important to the Diocese’s successful
reorganization.

The First Day Motions and financial structure of the Diocese are further

described in the First Day Declaration of Laura J. Montgomery, the Diocesan Finance Officer,
submitted contemporaneously herewith.
INTRODUCTION
7.

The Diocese comes before this Court for the purpose of reorganizing and

maximizing its assets for the benefit of all individuals presenting bona fide claims of abuse
while ensuring that the critical mission of the Diocese is accomplished for its congregants and
the greater community especially during the global COVID-19 pandemic. Although there has
been no claim of abuse having occurred within the past 19 years (since the 2002 Charter for the
Protection of Children and Young People, the Essential Norms and the Memorandum of
Understanding, all of which are discussed below), that does not diminish the pain and horrific
acts which occurred before then, and which have affected far too many. This abuse must never
occur again. Rebuilding the confidence of our congregants and society is a paramount goal for
the Diocese. In this regard, the Diocese has taken substantial steps, including compacts with the
county prosecutors and the New Jersey Attorney General (the 2002 Memorandum of

3
4810-5007-5596, v. 1
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Understanding), fingerprint-facilitated criminal history background checks for every adult
having regular contact with minors, and zero tolerance policies. Additionally, every adult having
regular contact with minors is required to take a safe environment training program. In July
2018, the Diocese transitioned from Child Assault Prevention (CAP) to the VIRTUS child abuse
training awareness program entitled “Protecting God’s Children.”

The Diocese requires

retraining every five years. The VIRTUS training program “Empowering God’s Children”
teaches such matters as “protecting our bodies,” “safe adults” and “boundaries” and is presented
to children in diocesan-affiliated educational programs in age-appropriate tiers.
8.

Through this reorganization, the Diocese seeks to ensure that fair, equitable, and

reasonable recoveries are available to individuals with bona fide claims through an expedited
resolution mechanism. The Diocese intends to continue to pay for therapy for all who have been
harmed and must continue to vigorously implement child protection programs.
9.

The Diocese and greater community have been dramatically impacted by COVID-

19. While Church attendance has been curtailed, the needs of veterans, homeless, unemployed,
and poverty-stricken persons have never been greater. We will work with all stakeholders to
address the historical tragedies and continue to provide critical programs for generations to
come.
BACKGROUND
Personal Background
10.

I was raised within the territory5 of the Diocese, having lived in West Berlin, New

Jersey and Voorhees, New Jersey.

In 1981, I graduated from Paul VI High School in

Haddonfield, New Jersey, one of the high schools affiliated with the Diocese.

5

The territory of the Diocese is coextensive with the following six (6) counties: Atlantic, Camden, Cape May,
Cumberland, Gloucester, and Salem.

4
4810-5007-5596, v. 1
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Following high school, I attended La Salle University in Philadelphia, PA for two

years to study pre-med before entering the seminary. I was assigned to St. Pius X Seminary in
Dalton, Pennsylvania. I graduated from the University of Scranton in 1985 with a Bachelor of
Arts in Philosophy.
12.

Thereafter, I attended the Pontifical North American College in Rome, Italy,

where I studied for five years, receiving the equivalent of a Master’s Degree in Sacred Theology
from the Pontifical University of St. Thomas in Rome in 1988. In 2001, I also received a
Master’s Degree in Education from Seton Hall University.
13.

On August 4, 1990, I was ordained by the Most Reverend James T. McHugh at

the Cathedral of the Immaculate Conception in Camden, New Jersey. On that same date, I was
assigned to Holy Saviour Church in Westmont, New Jersey by Bishop McHugh as an assistant
pastor. I served in that capacity until July 2, 1996, when I was assigned to St. Francis de Sales
Church in Barrington, New Jersey. From August 14, 1999 to June 20, 2000, I was assigned to
St. Mary’s Church in Gloucester City, New Jersey. From June 20, 2000 through June 17, 2002, I
was assigned to Mary, Mother of the Church in Bellmawr, New Jersey. Thereafter, from June
17, 2002 through July 5, 2003, I served as the Parochial Vicar in Residence for St. Thomas More
Church in Cherry Hill, New Jersey. From July 5, 2003 through February 1, 2014, I served as
Pastor of the Church of the Holy Family in Washington Township, Gloucester County.
14.

In addition, from July 2, 1996 through 1999, I served as a Religion and Latin

teacher and the chairperson of the Religion Department at Paul VI High School. Thereafter, on
August 26, 1999, I was appointed the Vice Principal of Gloucester Catholic High School.
15.

On October 10, 2001, I was appointed the President of Paul VI High School. In

that capacity, I administered the School in conjunction with the Principal until 2003. In 2005, I

5
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was again appointed as the President of Paul VI High School and served in that capacity for two
three-year terms.
16.

In addition to my roles as a Pastor and school administrator during this time

period, I served as the Vicar for Pastoral Life for the Diocese from January of 2003 through
January of 2006 and as a Consultant to the College of Consultors from September of 2009
through November of 2011.

I also served on the Diocesan Liturgical Commission, the

Continuing Education & Spiritual Formation of Priests Committee, the Liturgical Art &
Architecture Committee, the Priest Personnel Board and the Prebyteral Council.
17.

On August 16, 2011, I was appointed as the Chancellor of the Diocese. I served

in that capacity until I was appointed as the Vicar General on December 3, 2013. The Vicar
General is essentially the chief operations officer of the Diocese. All departments within the
Diocese report to me. On a regular basis, I oversee the Diocesan operations, the cemeteries,
housing, charitable activities of the Diocese, and relationships with the parishes, schools, housing
operations and Catholic Charities.

As Vicar General, I serve these various ministries and

programs within the Diocese in any way possible as the need arises.
Background of the Most Reverend Dennis J. Sullivan
18.

The Most Reverend Dennis J. Sullivan, D.D. was appointed as the eighth Bishop

of the Diocese by Pope Benedict XVI on January 8, 2013 and was installed as Bishop on
February 12, 2013.
19.

Bishop Sullivan was born in the Bronx on March 17, 1945. He was educated at

St. Anthony Parish Elementary School and Mount St. Michael Academy in the Bronx.
Thereafter, Bishop Sullivan attended Iona College in New Rochelle, New York, but left after his
second year to enter St. Joseph’s Seminary in Yonkers, New York. There, Bishop Sullivan
earned a bachelor’s degree in 1967 and a Master of Divinity in 1970.

6
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Bishop Sullivan was ordained a priest for the Archdiocese of New York in 1971.

From 1971 to 1981, he served as assistant pastor at the Parish of St. Elizabeth’s Church in
Manhattan, the Church of the Ascension in Manhattan, and Saints Philip and James Church in
the Bronx. From 1982 to 2002, he was assigned to St. Teresa’s Church in Manhattan, and from
2002 to 2004 he was assigned to Saints John and Paul Church in Larchmont, New York.
21.

Bishop Sullivan also was ordained as an Auxiliary Bishop for the Archdiocese of

New York in 2004 and served eight years as Vicar General of the Archdiocese under Cardinal
Timothy Dolan, and the late Cardinal Edward Egan.
22.

In 1999, the Bishop was named a Prelate of Honor to His Holiness (with the title

“Monsignor”). Throughout his ministry, Bishop Sullivan has served on a variety of boards and
committees, including:
a.
The Presbyteral Council of the Archdiocese of New York as representative
of South Manhattan priests;
b.

The Lower East Side Catholic Area Conference, a pastoral agency;

c.

The Inter Parish Finance Committee, which assists poor parishes;

d.

Cabrini Immigrant Services;

e.
Immigrant Social Service, Inc., an agency that provides services for
Asian-American youth;
f.
Two Bridges Neighborhood Association, which built 2,200 moderate
income apartments;
g.
The Catholic Campaign for Human Development Committee, which is
part of the United States Conference of Catholic Bishops for a two-year term; and
h.
At the United States Catholic Conference of Bishops, as the representative
of Region II to the Committee for the Protection of Children and Young People.

7
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CANON LAW STRUCTURE AND ORGANIZATION
23.

It is a matter of faith that the Catholic Church (the “Church”)6 was founded by

Jesus Christ to carry out the mission to teach, sanctify and serve the needs of others. The Church
is a worldwide community with over 1.2 billion members who adhere to a common creed. The
Code of Canon Law7 establishes the internal organizational structure and procedures to be
followed within the Church. Canon Law also identifies property rights and agency relationships
among the various structures within the community of the Church.
24.

While the Church is organized in a hierarchical structure, it is not a monolithic

corporate entity. A variety of organizations operate in ecclesiastical harmony to carry out the
mission of the Church. The Church is organized by territorial districts, the most common of
which is a diocese.8 A diocese usually is defined by a geographic area and is created to serve the
community of Latin Rite Catholics present in that area. The bishop of a diocese is appointed by
the Pope.9
25.

The territory of the Diocese is co-extensive with the six (6) counties of Atlantic,

Camden, Cape May, Cumberland, Gloucester, and Salem in New Jersey, with a Catholic
population of approximately 486,368.
26.

The Diocese maintains a number of administrative offices and ministries, each of

which is necessary to advance the mission of teaching, sanctifying and serving. These include

As used herein, “Church” means the universal Catholic Church (i.e., the “one, holy, catholic and apostolic church”
of Catholic belief, seated in the Vatican and headed by Pope Francis). For the avoidance of doubt, particular places
of worship are referred to herein as “churches” without capitalization.
6

7

Canon Law comes from several sources of Church law that together establish the internal organizational structure
and relationships among the entities and organizations that comprise the Church. Canon Law was originally
codified in 1917, and revised by Pope John Paul II on January 25, 1983. See 1983 Code of Canon Law c. 1-1752
(1983) (“Canon Law”).
8

Canon Law, c. 369.

9

Id. at c. 377 § 1.

8
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the Offices of Apostolates, the Bishop, Catholic Charities, Catholic Education, Cemeteries,
Charismatic

Renewal,

Communications,

Diocesan

Pastoral

Council,

Evangelization,

Facilities/Construction, Life and Justice Ministries, Finance Operations, Lay Ministry Formation,
Discipleship and Leadership, Liturgy, Pastoral Planning, Permanent Diaconate, Priest Personnel,
Pontifical Mission Societies, Seminarian Formation, Tribunal, Vocation Promotion, and Youth &
Young Adult and Campus Ministry.
27.

Within the territory of a diocese are separately constituted parishes. 10 Like a

diocese, a parish usually is defined territorially.11
28.

“Juridic persons” are constituted pursuant to Canon Law or by a special grant of

competent authority given through a decree, and they have perpetual existence unless
extinguished in accordance with Canon Law. Juridic persons within the Church are either
aggregates of persons or things, ordered for a purpose which is in keeping with the mission of the
Church. Similar to the civil law concept of a corporation, a juridic person is distinct and separate
from any natural person, and from other juridic persons. A public juridic person is a type of
juridic person that fulfills its purposes in the name of the Church. Dioceses and parishes are
separate public juridic persons in canon law.12
29.

Each public juridic person owns all the property it has acquired. A juridic person

possesses property in order to carry out its mission to teach, sanctify and serve. These purposes
are broadly defined as the conduct of worship, the support of employees and ministers, and the

10

Id. at c. 374.

11

Id. at c. 515.

12

Juridic personality is articulated in 1983 Code in canons 113-123.

9
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works of the apostolate.13 Canon Law requires the ownership of property to be protected by
valid means under secular civil law, and permits the formation of secular legal entities, like the
Diocese and parishes located within its ecclesiastical boundaries to hold property and conduct
the business of a public juridic person.
30.

The administration of property is the responsibility of a public juridic person’s

administrator,14 such as a diocesan bishop over the property of a diocese or a pastor over the
property of a parish. The administrator of the property of a public juridic person must exercise
this responsibility in concert with a Finance Council.15

It is a fundamental canonical

understanding that property owned by one public juridic person cannot be simultaneously owned
or controlled by another.
31.

The persons who populate a diocese or a parish are first of all those who are

baptized and live in communion with the successor of St. Peter (the Pope, otherwise known as
the Supreme Pontiff of the Roman Catholic Church) and those in communion with him.16
Among the baptized are laypersons and clerics.17 Clerics are also called sacred ministers and
perform many of the liturgical services within the worship of the Church. Clerics are deacons,
priests or bishops. There are other individuals, called “Religious,” who contribute to the mission
of the Church by joining together through common life and the profession of the evangelical

13

1983 Code c. 1254. The works of the apostolate include activities associated with easing human suffering,
promoting the general welfare, and advancing the social mission of the Church: feeding the hungry, clothing the
poor, welcoming the stranger, caring for the sick and offering education - and any other activity that can promote the
good of an individual and society.
14

Id. at c. 1279 § 1.

15

Id. at c. 1280.

16

Id. at c. 204.

17

Id. at c. 207 § 1.
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counsels of poverty, chastity, and obedience.18 Religious may be either laypersons or clerics. If
a Religious is not a cleric, that person is referred to as a sister or brother.
32.

In the Diocese, there are 4 communities of Religious men, and 15 communities of

Religious women.
ABUSE CLAIMS
33.

The Diocese publicly released the names of fifty-six (56) priests (which was

reduced to fifty-five (55) after further review) and one (1) deacon of the Diocese who have been
credibly accused of abuse of minors. These fifty-five (55) priests are a small percentage of the
more than 800 priests who have faithfully served the people of South Jersey since the Diocese
was founded in 1937.
34.

However, as Bishop Sullivan has made clear:
To be certain, the darkest stain on the Catholic Church in the last
century was the sexual abuse of minors by priests. Unfortunately,
we have all learned that this “filth,” as Pope Benedict correctly
called it, was more pervasive than anyone imagined, or even
thought possible.
...
As we have done often, we pray that God will continue to look
after the victims and survivors of the priest sex abuse scandal. We
ask that He give them hope, provide them with healing and bring
comfort to their wounded souls.

See Exhibit A annexed hereto.
35.

Similarly, Bishop Sullivan made the following remarks at the Evening of Prayer

for the Victims of Abuse and Reparation for the Sins of the Church at Our Lady of Hope Parish
on September 27, 2018:
[P]ermit me to begin by begging for forgiveness:

18

Id. at c. 207 § 2.

11
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To those who have suffered abuse by a minister of the
Church of Camden, I am sorry;
To those who tried to bring that abuse to light, but did not
experience the caring concern they deserved, I am sorry;
To the family members of the abused who have watched
the effects of that abuse impact their family, I am sorry;
To the people of South Jersey whose expectations of the
Catholic Church have been shattered, I am sorry;
To those whose faith in the institutional Church has been
shaken by these most recent reports, I am sorry;
To our many good priests who acutely suffer the effects of
this scandal, I am sorry.

May our prayer tonight and our prayers in the future move us into
action for the purification of our Church and for the healing of the
pain of the victims of abuse who have been scarred and wounded
by the actions of sinful priests and bishops. Lord, send healing and
mercy to these wounded members of the family of God. What they
have suffered at the consecrated hands of church ministers shames
us and calls us to respond with the love and truth of Jesus Christ.
But, words will not do it. They are not enough. There must be
actions. Concrete, actions on behalf of the victims and specific
actions — decisions on the manner the church will conduct itself
when a member of the clergy commits a crime.
To the laity who are with us this evening for this prayer service —
the Church needs your help at one of its darkest moments. You, the
lay faithful are as much the Church as we your ordained ministers
are Church. You must insist that we change how we do business.
Help us to purify our Church. Help us to address this crisis. Help
us to realize much needed change. Insist that the Church rid itself
of the culture that allowed this situation to develop. Sinful Priests
and Bishops have damaged the Body of Christ. Those wounds
must be healed.
You, the lay faithful, have a right to be angry, disgusted, confused,
frustrated, disillusioned and bewildered by what you have learned
about this scandal. How it has been mistakenly handled by some
bishops and Church authorities; how victims of priests were further
victimized by shepherds of the Church who showed no concern for
their suffering sheep; how truth was kept hidden. You, the lay
faithful of the Church must insist that this never happen again.
There has been colossal failure that has caused serious damage to
our ability to preach the Gospel and to engage our culture with its
message and truth.
See Exhibit B annexed hereto.
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From 1990 to 2019, the Diocese paid 99 settlements to abuse victims totaling

approximately $10,120,000 (approximately $102,222 per claim). In addition, the Diocese has
expended approximately $945,000 to provide therapeutic assistance to victims.
37.

On December 1, 2019, amendments to New Jersey’s statute of limitations went

into effect allowing individuals to assert claims of child abuse regardless of when it is reported to
have occurred, and to file claims against institutions and individuals, even if those claims had
already expired and/or were dismissed because they were filed late. Additionally, the new law
also expands the statute of limitations for victims to bring claims of child sexual abuse to age 55
or until seven years from the time that an alleged victim became aware of his/her injury,
whichever comes later.
38.

From December 1, 2019 through the Petition Date, fifty-five (55) lawsuits were

filed against the Diocese by plaintiffs who are seeking damages as a result of alleged abuse, three
(3) of which have been voluntarily withdrawn. In addition, demand letters and or notices have
been received from other claimants who have not yet commenced lawsuits against the Diocese.
39.

The Diocese does not have insurance coverage for any claims that occurred before

November 27, 1969.

From November 27, 1969 to November 27, 1972, the Diocese had

insurance coverage for sex abuse claims with INA, which is now Chubb. From November 27,
1972 to November 27, 1987 the Diocese had underlying coverage with Lloyd’s of London
(“Lloyds”), with a self-insured retention of $50,000 from 1973 to 1975 and $75,000 from 1975
to 1987, and also had excess layers and aggregates. There was no coverage at all for sex abuse
claims from November 27, 1987 to November 27, 1988. On November 27, 1988 coverage began
with the National Risk Retention Group, which continues to the present, but with a self-insured
retention of $250,000. In addition, per a settlement agreement with Lloyds dated April 29, 2010
and May 5, 2010, the Diocese does not have coverage for any abuse claims for which money was

13
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demanded before October 22, 2009, or for claims identified in said settlement agreement.
However, the settlement agreement does not preclude coverage for claimants who were only
receiving payments for therapy, and for claimants who were unknown to the Diocese.
A. New Jersey Independent Victim Compensation Program
40.

Beginning on June 15, 2019, the Roman Catholic Archdiocese of Newark and the

dioceses of Camden, Metuchen, Paterson and Trenton established the Independent Victim
Compensation Program (“IVCP”) to begin accepting claims related to the abuse of minors by
priests of these dioceses. The Diocese paid over $842,000 for the IVCP administration.
41.

The IVCP is administered by Kenneth R. Feinberg and Camille S. Biros

(collectively, the “IVCP Administrators”), two noted victims’ compensation experts who have
designed and administered similar compensation programs for the Catholic Dioceses in New
York and Pennsylvania. They also have administered similar programs for the September 11th
Victim Compensation Fund, the Hokie Spirit Memorial Fund (Virginia Tech shootings),
Deepwater Horizon/BP oil spill fund, the Penn State abuse claims, Aurora, Colorado shooting
victim relief fund, The Newtown-Sandy Hook Community Foundation, the One Fund (2013
Boston Marathon bombings), and the Archdiocese of New York Independent Reconciliation and
Compensation Program.

The IVCP Administrators act independently in evaluating and

compensating individual claims.
42.

The IVCP provides for:

a.
The complete independence of the two administrators in determining
eligibility and the amount of compensation.
b.
The program was completely voluntary; no individual claimant was
required to participate.
c.
All payments authorized by the administrators came from funds which the
Diocese borrowed; no public money was used to compensate victims.

14
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d.
A signed release was only required if the individual victim accepted the
amount offered by the administrators, in which the victim agreed not to engage in any
further litigation against the particular diocese.
e.
The program gave first priority to claimants who previously filed a claim
directly with diocesan officials about abuse, prior to the establishment of the IVCP.
43.

The Diocese did not fund IVCP payments by using money: (i) donated by the

people of the Diocese to support parishes, schools, and charitable works; (ii) given to the House
of Charity-Bishop’s Annual Appeal or the Catholic Strong campaigns; or (iii) given by a donor
for a specific ministry or apostolate.
44.

Through the IVCP, the Diocese has resolved seventy-one (71) claims since the

IVCP began, but 141 claims remain pending. Of those 141 claims, offers were made by the
IVCP to twenty-one (21) of those claimants before the effective suspension of the IVCP on
August 1, 2020. The Diocese anticipates, therefore, that in excess of 141 individuals may assert
abuse claims for which they may seek to hold the Diocese responsible. This is in addition to the
fifty-two (52) lawsuits that are currently pending.
45.

Through the IVCP Administrators, seventy-one (71) claims were resolved with

payments totaling $8,102,500 (average claim settled for approximately $114,000). Effective
July 31, 2020, the Diocese suspended its participation in the operation of the IVCP due to its
fiscal realities, which were worsened by the COVID‐19 pandemic. This step was necessary in
order to maintain the critical programs which the Diocese provides for the communities it serves
which, are essential.
B. Steps Taken by the Diocese to Protect Children
46.

In 2002, there was widespread recognition on the part of both civil and church

authorities that the abuse and exploitation of minor children by Catholic priests was a serious
problem that needed to be urgently and comprehensively addressed. The Catholic dioceses in

15
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New Jersey, including the Diocese of Camden, responded by entering into a Memorandum of
Understanding with the New Jersey Division of Law and Public Safety and the twenty-one
prosecutors of the counties in which each diocese is located. In addition, the United States
Conference of Catholic Bishops addressed this issue by adopting the Charter for the Protection
of Children and Young People and, at the request of the Conference of Bishops, the Holy See
approved the Essential Norms for Diocesan/Eparchial Policies Dealing with Allegations of
Sexual Abuse of Minors by Priests or Deacons. (These documents are included in the Policies of
the Diocese which are attached as Exhibit E.)
a. Memorandum of Understanding
47.

In the December 2002 Memorandum of Understanding (the “MOU”), the

Attorney General of New Jersey, the twenty-one county prosecutors of New Jersey, and New
Jersey’s Catholic bishops, including the Bishop of Camden, pledged “their continuing
commitment to work together to protect victims of crimes,” acknowledging “the value of
cooperation and communication and the need to have in place clearly defined policies and
procedures so that all employees” of Catholic dioceses and parishes “know what they are
expected to do” when they have cause to believe that criminal activity – primarily the
exploitation or abuse of children – has been committed. See Exhibit C annexed hereto. The
MOU added that the parties “are committed to addressing and alleviating the injuries caused by
these crimes and to preventing the reoccurrence of such crimes to the greatest extent possible.”
Id. It stated that “the parties to this Memorandum will continue to work together to prevent
criminal activity,” recognizing that “the crimes addressed in this Memorandum are serious
matters that warrant a full and prompt investigation by appropriate law enforcement authorities.”
Id.

16
4810-5007-5596, v. 1

Case 20-21257-JNP

48.

Doc 3

Filed 10/01/20 Entered 10/01/20 21:21:27
Document
Page 17 of 38

Desc Main

In accordance with the MOU, since 2002 the Diocese has reported every

allegation of the abuse of a minor by diocesan priests – whether or not it was believable – to law
enforcement authorities in the locales where the abuse was said to have happened. These reports
have been made to county prosecutors in Atlantic, Burlington, Camden, Cape May, Cumberland,
Essex, Gloucester, Mercer, Monmouth, Ocean, Salem and Union counties, the Crown
Prosecution Service in London, the Director of Prosecutions in San Juan, the district attorneys in
Philadelphia and Allegheny counties, and the consular representatives of Mexico, Portugal, and
Spain.
49.

Even prior to the MOU, the Diocese reported the names of 43 diocesan priests,

whether living or dead, against whom an allegation of child abuse had been received to the
prosecutor of each county in the Diocese in which the abuse was reported to have occurred.
Where a Prosecutor requested additional information (civil complaints, correspondence, etc.) it
was readily provided.
b. Charter for the Protection of Children and Young People
50.

In addition, the Charter for the Protection of Children and Young People is a

comprehensive set of procedures originally established by the United States Conference of
Catholic Bishops in June 2002 (and subsequently revised and expanded in 2005, 2011, and 2018)
for addressing allegations of sexual abuse of minors by Catholic clergy. See Exhibit D annexed
hereto. The Charter also includes guidelines for reconciliation, healing, accountability, and
prevention of future acts of abuse, and it urges actions by Catholic dioceses in the United States
for creating a safe environment for children and young people, the healing and reconciliation of
victims and survivors, the establishment of methods for making prompt and effective response to
allegations of abuse, the disciplining of offenders, and cooperation with civil authorities. Id.
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The Charter states that “the sexual abuse of children and young people by some

priests and bishops, and the ways in which we bishops addressed these crimes and sins, have
caused enormous pain, anger, and confusion. Id. Innocent victims and their families have
suffered terribly.” Id. The Conference of Bishops added that “as bishops, we acknowledge our
mistakes and our role in that suffering, and we apologize and take responsibility for too often
failing victims and our people in the past. We also take responsibility for dealing with this
problem strongly, consistently, and effectively in the future.” Id.
52.

The Charter requires mandatory background checks for all personnel of the

Diocese who have regular contact with minors. In this regard, Article 13 of the Charter provides
as follows:
Dioceses/eparchies will evaluate the background of all
diocesan/eparchial and parish personnel who have regular contact
with minors. Specifically, they will utilize the resources of law
enforcement and other community agencies. In addition, they will
employ adequate screening and evaluative techniques in deciding
the fitness of candidates for ordination (cf. National Conference of
Catholic Bishops, Program of Priestly Formation, 1993, no.
513).19
Id.
53.

In accordance with the Charter, the Diocese has issued its policy with respect to

employees and volunteers. It applies to all priests, and to all adult employees and volunteers (18
years of age or older) who have regular contact with minors (under 18 years of age). The policy
requires the employee or volunteer to undergo appropriate evaluation, which must include a
fingerprint-facilitated criminal history background check. See Exhibit E annexed hereto. The
policy is comprehensive and mandatory.

“Eparchies” in the churches of the Eastern rite are the functional equivalent of dioceses in the Latin (or “western”)
rite.
19
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c. Other Actions Taken by the Diocese
54.

Since 2002, the Diocese of Camden has reviewed, updated, strengthened, and

enforced its safe environment protocols, including but not limited to conducting background
checks of all clergy, employees, and volunteers who have regular contact with children, and
instituting, maintaining, and enhancing safe environment education and training. In addition, the
Diocese routinely updates its guidelines for reporting abuse. See Exhibit F annexed hereto.
CORPORATE STRUCTURE AND RELATED ENTITIES
A. The Diocese
55.

Under New Jersey Law, the Diocese is an incorporated legal entity formed

pursuant to New Jersey’s Religious Corporations Law, Title 16 of the Revised Statutes of New
Jersey, with its own corporate structure and governance, separate from the Parishes and schools,
which are other Catholic entities within its territory (collectively, the “Other Catholic Entities”).
The Other Catholic Entities are separate civil corporations, several of which predate the
establishment of the Diocese, with their own employees and which maintain their own books,
records, bank accounts and employee payrolls. These Other Catholic Entities are not debtors in
this chapter 11 proceeding and have not otherwise sought relief under the Bankruptcy Code.
56.

The juridic person of the Diocese of Camden was canonically established on

December 9, 1937. Thereafter, on June 17, 1938, a corporation was formed to constitute the
Diocese of Camden under N.J.S.A. 16:15-9 to 16:15-17. By statute, N.J.S.A. 16:15-10, the five
trustees of the Diocese are the Bishop, the Vicar General and the Chancellor and two priests of
the Diocese whom they elect.
57.

As noted above, the Diocese serves a 6-county region in Southern New Jersey.

There are currently 62 parishes (each, a “Parish,” and collectively, the “Parishes”) which serve
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approximately 486,368 Catholic individuals in the territory of the Diocese. See Exhibit G
annexed hereto. The Parishes are incorporated under N.J.S.A. 16:15-1 to 16:15-8.
58.

In addition, there are four “missions” within the Diocese. Three of them, Mater

Ecclesiae Chapel, Inc., Saint Yi Yun Il John Cherry Hill Korean Catholic Mission, Inc., and
Saint Andrew Kim Korean Catholic Mission, Inc. are organized and operated as nonprofit
corporations in accordance with Title 15A of New Jersey Law.

These missions are not

considered to be “parishes” under Canon Law since they serve specific communities that cross
Parish boundaries. They cannot be incorporated under N.J.S.A. 16:15-1, et seq., which only
provides for the incorporation of Catholic parishes, although their respective corporate
governance structures mirror that of a Title 16 parish. The fourth mission is Padre Pio Shrine in
Buena Borough, N.J., Inc., which is a non-profit membership corporation of which the Diocese is
the member.
59.

These Parishes are served by 124 active Diocesan priests, 88 retired Diocesan

priests, 31 Religious priests that reside in the Diocese, 15 extern priests 20, 66 active permanent
deacons serving in the Diocese, 38 retired permanent deacons living in the Diocese, and 15
permanent deacons serving outside the Diocese.21 Deacons are men ordained for the ministry of
the word (catechetics and preaching), service to the poor, and liturgical assistance. Deacons may
preside at baptisms, officiate at marriages, and provide for the funeral rites apart from the
celebration of the Eucharist.

20

An extern priest is a priest incardinated in another diocese or institute of consecrated life who comes with the
permission of the diocesan bishop to exercise ministry in the territory of the Diocese. Incardination is the bond that
exists between a cleric and a diocese or institute of consecrated life.
21

The statistics cited in this paragraph are as of December 31, 2019.
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B. The Parishes
60.

The secular legal embodiments of the Parishes extant within the Diocese are

incorporated, and function pursuant to, separate provisions of the Religious Corporation Law that
provide for the incorporation and operations of Dioceses. Pursuant to N.J.S.A. 16:15-1 and 15-3,
each of the Parish Corporations is governed by a Board of Trustees comprised of the Bishop, the
Vicar General of the Diocese, the Pastor of the Parish and two lay members of the Parish.
61.

Each Parish corporation owns the real and personal property that is used in its

ministry. Each Parish pays its own employees, has its own taxpayer/employer identification
number, files its own tax returns, holds its own meetings, and appoints its own councils and
committees.
62.

In 2019, throughout the 62 parishes in the Diocese, there were 548 marriages,

3,335 baptisms, 2,902 First Communions, and 2,980 Confirmations.
C. Independent Catholic Schools (Elementary and Secondary)
63.

There are twenty-two (22) elementary schools operated in conjunction with the

Diocese. With the exception of the Bishop McHugh Regional School in Dennis Township in
Cape May County, each elementary school is owned by the respective parish where it is located,
although most are regional schools that serve multiple parishes. The Bishop McHugh Regional
School, Inc. (Pre-K through 8th Grade), located in Cape May County, is a separate nonprofit
corporation whose trustees are ex officio the pastors of parishes in that County. Additionally, the
junior high school (7th and 8th grades) affiliated with Gloucester Catholic High School in
Gloucester City in Camden County is owned by St. Mary’s Parish in Gloucester, and the pre-K12th grade Wildwood Catholic Academy in Wildwood, in Cape May County, is owned by Notre
Dame de la Mer Parish in Wildwood. Additionally, there are four elementary schools (three of
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which are in Camden, and one of which is in Pennsauken), which are owned by Parishes but
operated by Catholic Partnership Schools, Camden, N.J., Inc.
64.

St. Joseph Child Development Center, Inc., which was incorporated in 2003,

operates a pre-school daycare program and facilitates early childhood education in Camden, New
Jersey for approximately 120 children ages 2½ through 6. The pastor of St. Joseph’s ProCathedral is an ex officio trustee, and the other trustees are appointed by the Bishop. The current
trustees are the pastor, Father Jaime Hostios, and the lay trustees: Mr. James Catrambone and
Ms. Frances Montgomery.
65.

There are five high schools affiliated with the Diocese. Three of these high

schools are Title 15A nonprofit corporations: (i) Camden Catholic High School located in Cherry
Hill, New Jersey; (ii) Holy Spirit High School located in Absecon, New Jersey; and (iii) Paul VI
High School located in Haddon Township, New Jersey. The Bishop of the Diocese is the
member of the corporation and he appoints the trustees and certain corporate officers and has
certain reserved powers. Gloucester Catholic High School is located in Gloucester City, New
Jersey; it is part of St. Mary’s Parish in Gloucester and is not separately incorporated. Wildwood
Catholic Academy (pre-kindergarten through 12th grade) is located in Wildwood, New Jersey; it
is part of Notre Dame de la Mer Parish in Wildwood and is not separately incorporated.
66.

The projected census for the 22 Catholic grammar schools operated in

conjunction with the Diocese for the 2020-2021 school year is 5,016 students. This includes the
students in kindergarten through 8th grade at Wildwood Catholic Academy in Wildwood, the
students at Bishop McHugh Regional School in Dennis Township in Cape May County, and the
students at the junior high school affiliated with Gloucester Catholic High School in Gloucester
City in Camden County. This figure does not include the four schools operated by Catholic
Partnership Schools, Camden, N.J., Inc.
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The projected census for Catholic high schools affiliated with the Diocese of

Camden for the 2020-2021 school year is 2,446 students.
68.

A breakdown of enrollment at each school as of September 23, 2020 is annexed

hereto as Exhibit H.
69.

While each of the schools set forth herein are independently owned by the

Parishes, except as otherwise noted herein, these schools are subject to the general supervision of
the Diocese’s Superintendent of Schools, their budgets must be approved by the Diocese, and
they must comply with the Diocese’s safe-environment and child protection policies.
70.

Based on a projected census of 5,016 grammar school students for 2020-2021 and

the sending municipality’s per pupil expenditure to educate these students, a financial burden of
over $108 million would be incurred if these students were educated in public schools. These
figures do not include the students in the three grammar schools in Camden City and the one
grammar school in Pennsauken Township, which are administered by Catholic Partnership
Schools.
71.

With respect to the high schools, based on a projected census of 2,446 high school

students for 2020-2021, and the sending municipality’s per pupil expenditure to educate these
students, a financial burden of $51.2 million would be incurred if these students were educated in
public schools. These figures do not include the students enrolled in the three private Catholic
high schools (Bishop Eustace Preparatory School in Pennsauken, Our Lady of Mercy Academy
in Newfield, and St. Augustine’s Preparatory School in Richland).
D. Catholic Ministry Entities
72.

There are several nonprofit corporations that work to carry out various ministries

of the Church within the territory of the Diocese (collectively, the “Catholic Ministry Entities”).
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All the Catholic Ministry Entities were created under the New Jersey Nonprofit Corporation law
or other New Jersey organizational statutes to carry out a variety of works of the apostolate.
73.

The Diocese funds all or most of the Catholic Ministry Entities’ operations either

through direct contributions to their budgets or through fundraising programs for the specific
Catholic Ministry Entity.
74.

The Catholic Ministry Entities include the following:
a. Catholic Charities, Diocese of Camden, Inc.

75.

Catholic Charities, Diocese of Camden, Inc. (“Catholic Charities”) was

incorporated in 2000 and assumed the operations of Catholic Social Services, Diocese of
Camden. Catholic Social Services, Diocese of Camden had been established in 1971 through the
merger of Catholic Charities of the Diocese of Camden, N.J. and Catholic Aid Society of the
Diocese of Camden, New Jersey.
76.

Catholic Charities is a nonprofit New Jersey corporation with trustees. The

trustees include (all serving ex officio): the Bishop of the Diocese, the Vicar General of the
Diocese, and the Chancellor of the Diocese. In addition, these three trustees elect an additional
two trustees for Catholic Charities. The current ex officio trustees are Bishop Dennis Sullivan,
Reverend Robert Hughes and Reverend Jason Rocks, and the elected trustees are Sister Helen
Cole and Mr. Robert DiStanislao. The affairs, property, business and policies of Catholic
Charities are under the charge, control and direction of the trustees.
77.

The purpose of Catholic Charities is to aid, support, advise, and conduct, by itself

or in cooperation with any religious, charitable, benevolent or education corporation, a wide
variety of human services for the benefit of all people in need within the Diocese without regard
to religious, racial, ethnic or economic background.

In accordance with Catholic Social

Teaching, Catholic Charities creates programs designed to serve the most vulnerable
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populations, while also guiding them towards a life of self-sufficiency. These populations
include: (i) those affected by housing and financial crises or disasters; (ii) refugees, immigrants,
and asylees; (iii) veterans and their families; (iv) those struggling with mental health or addiction
who are in need of counseling; (v) individuals looking for employment; (vi) the incarcerated; and
(vii) families considering adoption.
78.

Catholic Charities operates based on the following scripture from Matthew 25:35:
For I was hungry and you gave me food,
I was thirsty and you gave me drink,
I was a stranger and you welcomed me,
I was naked and you clothed me,
I was sick and you visited me,
I was in prison and you came to me.

79.

Catholic Charities’ headquarters is located at 1845 Haddon Avenue, Camden,

New Jersey. In addition to its headquarters, Catholic Charities has a Family and Community
Services Center in each of the New Jersey counties within the territory of the Diocese. These are
located in Westville (Gloucester County), Atlantic City (Atlantic County), Rio Grande (Cape
May County), Vineland (Cumberland County), Bridgeton (Cumberland County), Salem City
(Salem County), and Penns Grove (Salem County).

The headquarters is the Family and

Community Services Center in Camden County. Through the Family and Community Services
Centers, those in need have access to a wide array of services including food pantries, housing
counseling, rental assistance, nutrition education, thrift stores, utilities assistance, SNAP (food
stamps) enrollment, and a community resource warehouse.
80.

Catholic Charities employs approximately eighty (80) people and has a budget of

approximately $8 million per year. Over half of Catholic Charities’ budget is obtained from
grants from government entities. In addition, the Diocese provides approximately $3 million per
year, mainly through an annual fund-raising appeal.
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Specifically, with respect to veterans, the Catholic Charities’ Veteran Services

Program is designed to assist homeless veterans in leaving homelessness through meaningful,
competitive employment and permanent housing. The Veteran Services Program focuses a
significant portion of its time on preventing homelessness within the veteran community.
Through a $1.6 million grant from the United States Department of Veterans Affairs, Catholic
Charities provides various assistance to veterans. Catholic Charities assists homeless veterans in
finding and procuring safe and secure places to live. Approximately $500,000 of the grant from
Veterans Affairs is specifically designated for rental assistance. Catholic Charities provides up
to four months of rental assistance to qualifying veterans. These services can be provided to
veterans and their families who live at 35% of the area median income.
82.

Catholic Charities also receives approximately $1 million in grants from the New

Jersey Department of Community Affairs.

These grants support the following homeless

programs:
a.
Homeless Prevention and Rapid Rehousing Program, which provides up to
six months of rental assistance;
b.
Supportive Services for Homeless People, which provides up to one
month of rental assistance; and
c.
The Homeless Prevention Program, which also provides rental assistance
to struggling families.
83.

In 2019, Catholic Charities served 17,143 people within the Diocese’s territory.

The 2019 Annual Report is annexed hereto as Exhibit I hereto.
84.

The following entities also fall under the responsibility of Catholic Charities.
i. The Diocesan Housing Services Corporation of the Diocese of
Camden, Incorporated

85.

The Diocesan Housing Services Corporation of the Diocese of Camden,

Incorporated (“Diocesan Housing Services”) is a nonprofit membership corporation, which was
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incorporated in 2000. Diocesan Housing Services provides housing services to persons in need,
including low- and moderate-income families, the disabled, and senior citizens.
86.

Catholic Charities is the member of Diocesan Housing Services. The trustees of

Diocesan Housing Services are Peter O’Connor, Esq. (President), Ms. Alma Johnson (Vice
President), Mrs. Laura Montgomery (Secretary/Treasurer), Monsignor John Burton, Monsignor
Peter Joyce, Mr. Joseph Fahy, Mr. William Murray and Reverend Walter Norris. Esq.
87.

In total, Diocesan Housing Services serves approximately 1,100 residents in 847

units across 9 locations in Southern New Jersey.
1. Senior Housing Services
88.

The Diocese is the sponsor of Shepherd’s Farm, a senior housing development

located in West Deptford in Gloucester County. The development is owned by Shepherd’s Farm
Senior Housing at West Deptford, Inc., a nonprofit corporation, a majority of whose trustees are
appointed by the Diocese.
89.

Diocesan Housing Services is a sponsor or developer and the manager of the

following affordable senior housing developments:
a.
Stonegate at St. Stephen is located in Pennsauken in Camden County.
Stonegate at St. Stephen, Inc., a nonprofit corporation, owns the development. Diocesan
Housing Services appoints a majority of the trustees.
b.
Haven House is located in North Cape May in Cape May County. Haven
House at St. John of God, Inc., a nonprofit corporation, owns the development. Diocesan
Housing Services appoints a majority of the trustees.
c.
Village at St. Peter’s is located in Pleasantville in Atlantic County.
Village at St. Peter’s, Inc., a nonprofit corporation, is the General Partner in the
partnership which owns the development. Diocesan Housing Services appoints the
trustees.
d.
Benedict’s Place is located in Cherry Hill in Camden County. Benedict’s
Place, Inc., a nonprofit corporation, is the General Partner in the partnership which owns
the development. Diocesan Housing Services appoints the trustees.
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e.
Stonegate II is located in Pennsauken in Camden County. Diocesan
Housing Services is the sole member of SG II MM, LLC, which is the Managing
Member of the limited liability company which owns the development.
f.
Victorian Towers is located in Cape May in Cape May County.
Diocesan Housing Services is the sole member of DHSC Cape May LLC, which has a
50% interest in the Managing Member of the limited liability company that owns the
development.
2. Other Housing Services
90.

Village Apartments of Cherry Hill, N.J., Inc. is a nonprofit corporation, which

was incorporated in 1981, and owns an affordable housing development for seniors and disabled
individuals located in Cherry Hill in Camden County. The trustees are the trustees of the
Diocese or individuals approved by the Diocese.

The current trustees are Bishop Dennis

Sullivan, Reverend Jason Rocks, Monsignor John Burton and Reverend Joseph Szolack and me.
Diocesan Housing Services manages the property.
91.

Diocesan Housing Services manages Davenport Village, an affordable-income

family housing development located in Hainesport in Burlington County, and controls the
partnership which owns the development. The General Partner of the partnership is Domicilium
Corporation, a nonprofit corporation, which was incorporated in 2000 and whose trustees are
elected by Diocesan Housing Services. The current trustees are Reverend Walter Norris, Esq.,
Mr. Felix Torres-Colon, and Mr. George Tutwiler.
92.

Bishop Guilfoyle Housing Fund, Inc. is a nonprofit membership corporation,

which was incorporated in 2017 and supports the work of Diocesan Housing Services. Diocesan
Housing Services is its sole member and appoints its trustees.

The current trustees are

Monsignor John Burton, Monsignor Thomas Morgan, and Reverend Joseph Perreault.
93.

DHS Communities, Inc. is a nonprofit membership corporation, which was

incorporated in 2019 and provides housing to people with autism spectrum disorder and similar
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disabilities. The Diocesan Housing Services is the sole member and appoints the trustees. The
current trustees are Mr. James Reynolds, Mr. Robert Waite, and Mr. Stephen Schoch.
ii. St. Mary’s Catholic Home, Delaware Township, NJ
94.

St. Mary’s Catholic Home, Delaware Township, NJ is a nonprofit membership

corporation that formerly operated a nursing home and residential health care facility in Cherry
Hill, New Jersey (formerly known as “Delaware Township”). The nursing home and care
facility was sold in 2015.22 Catholic Charities is the member.
95.

The entity continues to own land in Cherry Hill, portions of which were conveyed

for Village Apartments in 1981 and for Benedicts Place in 2012. In addition, other facilities
have been constructed on this property (Sacred Heart Residence for Priests, its ancillary
residences, and a convent).23
iii. Bishop McCarthy Residence, Vineland, NJ
96.

Bishop McCarthy Residence, Vineland, NJ is a nonprofit membership corporation

that formerly operated a nursing home and residential health care facility in Vineland, New
Jersey.24 Bishop McCarthy Residence was sold in 2015. The member is Catholic Charities.

22

On December 14, 2015, the Healthcare Foundation entered into a Guaranty and Suretyship Agreement (the
“Agreement”) with Center Management Group, LLC and its affiliates (collectively, “CMG”), as the buyers of (i) St.
Mary’s Catholic Home, Delaware Township, N.J., (ii) Bishop McCarthy Residence, and (iii) Our Lady’s Residence,
Pleasantville, N.J. (collectively, the “Sellers”). Pursuant to the Agreement, the Healthcare Foundation
unconditionally guaranteed and became the surety for certain claims that may arise between CMG and the Sellers.
In connection with the Agreement, the Healthcare Foundation pledged an investment account it owns that is held at
PNC Bank. The maximum amount of the guaranty under the Agreement is $8,00,000 for years 2-8 of the
Agreement. On December 14, 2023, the Agreement will expire by its own terms.
23

The net proceeds from this sale were used to fund The Diocese of Camden Healthcare Foundation, Inc.

24

The net proceeds from this sale were used to fund The Diocese of Camden Healthcare Foundation, Inc.
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iv. Our Lady’s Residence, Pleasantville, NJ
97.

Our Lady’s Residence, Pleasantville, NJ is a nonprofit membership corporation

that formerly operated a nursing home and residential health care facility in Pleasantville, New
Jersey, which was sold in 2015. 25 The member is Catholic Charities.
b. Trusts and Foundations
98.

Diocese of Camden Trusts, Inc. (“Trusts”) is a nonprofit membership

corporation that was incorporated in 2001. Trusts assists the Diocese by providing funding for
education, religious personnel development, health care and long-term capital needs and the
maintenance of diocesan offices required by the Code of Canon Law. The Bishop of the Diocese
is the member. The current trustees are Monsignor Thomas Morgan, Monsignor William Quinn,
and the Honorable Joseph H. Rodriguez, United States District Judge.26
99.

The Tuition Assistance Fund, Inc. (the “Tuition Fund”) is a nonprofit

membership corporation that was incorporated in 1980. The Tuition Fund provides tuition
assistance to needy families whose children attend schools affiliated with the Diocese. The
members are, ex officio, the Bishop of the Diocese, the Vicar for Administration27, and the
Chancellor of the Diocese. The current members are Bishop Dennis Sullivan, Reverend Robert
Hughes and Reverend Jason Rocks. In addition, there are five trustees: (i) the Bishop or his
designee; (ii) the superintendent of Catholic schools or his/her designee; and (iii) three trustees
elected by the members.

25

The net proceeds from this sale were used to fund The Diocese of Camden Healthcare Foundation, Inc.

26

The Honorable Joseph H. Rodriguez, U.S.D.J., was appointed to the United States District Court for the District of
New Jersey in 1985 and assumed senior status in 1998.
27

There is no Vicar for Administration currently appointed in the Diocese. The Vicar General has subsumed these
duties.
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The Sharkey Family Charitable Trust was established in 1988 to contribute to

Catholic organizations and engage in activities supported by the Church. It regularly provides
scholarships for students in Catholic secondary schools. There are three trustees, two of whom
are appointed by the Bishop of the Diocese and the third of whom is elected by the two
appointed trustees. The current trustees are Reverend Robert Hughes, Reverend Jason Rocks
and Mrs. Laura Montgomery.
101.

The Diocese of Camden Healthcare Foundation, Inc. (the “Healthcare

Foundation”) is a nonprofit membership corporation which was incorporated in 2015. It was
funded, in accordance with a cy pres Order of the Law Division of the New Jersey Superior
Court (Docket No.: CAM-L-4377-15), with the net proceeds resulting from the sale of Our
Lady’s Residence, Bishop McCarthy Residence and the nursing home and residential health care
operations of St. Mary’s Catholic Home. The Healthcare Foundation assists in funding the
development and implementation of healthcare ministries. The Bishop of the Diocese is its
member. The current trustees are Mary Bettina Kemps, R.N., the Honorable Donald Smith,
J.S.C. (ret.)28, and Reverend Thomas Newton.
102.

The Frank and Rosina Suttill Catholic Foundation (the “Suttill Foundation”)

is a nonprofit membership corporation and was incorporated in 1972. The Suttill Foundation
provides a scholarship program for students from Camden to attend college and other purposes.
The members are the Bishop of the Diocese, the vice president of the diocesan corporation, and
an individual selected by the Diocese.

The current members are Bishop Dennis Sullivan,

Reverend Robert Hughes, and Reverend Joseph Szolack.

28

There are two priest directors

The Honorable Donald Smith, J.S.C. (ret.) was appointed to the Superior Court of New Jersey in 1984 and served
as Presiding Judge of the Civil Division of Gloucester, Salem, and Cumberland Counties from September 1, 1994
until 2001. Judge Smith retired in 2003.
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(trustees) and one lay director (trustee) who are appointed by the Bishop. The current directors
are Reverend Joseph Szolack, Reverend Robert Hughes, and Mrs. Laura Montgomery.
103.

Sacred Heart Residence for Priests, Inc. is a nonprofit corporation that was

incorporated in 1996 to provide accommodations for retired priests. The three trustees are, ex
officio, the Bishop for the Diocese, the Vicar General of the Diocese, and the Vicar for Priests.
The current trustees are Bishop Dennis Sullivan, Reverend Robert Hughes, and Reverend
Nicholas Dudo.
104.

Catholic Business Network of South Jersey, Inc. is a nonprofit membership

corporation that was incorporated in 2016 and is intended to strengthen and support the
application of faith and charity in the marketplace. The Bishop of the Diocese is the member.
105.

The Catholic-Jewish Commission of Southern N.J., Incorporated is a

nonprofit membership corporation that was incorporated in 2002 and is intended to promote
communication between the Jewish and the Catholic communities. The members are the Jewish
Federation of Southern New Jersey and the Diocese.
106.

The Catholic Star Herald is a nonprofit corporation that was incorporated in 1951

to publish newspapers, journals, magazines and books. It publishes thirty-six (36) issues per
year. The Bishop, the Vicar General, and the Chancellor are ex officio trustees and they elect
two priests as the other trustees. The ex officio trustees are Bishop Dennis Sullivan, Reverend
Robert Hughes, and Reverend Jason Rocks. The elected trustees are Monsignor John Burton and
Reverend Joseph Szolack.
107.

The Collegium Center for Faith and Culture is a nonprofit membership

corporation that was incorporated in 1994 to engage in evangelization, and spiritual and moral
formation. Since 2003, the Diocese has been the member.
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c. Catholic Cemeteries
108.

The Diocese administers several Catholic Cemeteries within its territory. The

Diocese has been serving Catholic families in this capacity since before the establishment of the
Diocese of Camden in 1937. There are fifteen Diocesan cemeteries throughout the six counties
in southern New Jersey.

The fifteen locations are as follows: (i) Calvary Cemetery and

Mausoleum in Cherry Hill, NJ; (ii) New St. Mary Cemetery and Mausoleum in Bellmawr, NJ;
(iii) Gate of Heaven Cemetery in Berlin, NJ; (iv) St. Joseph Cemetery in Swedesboro, NJ; (v) St.
Mary’s Cemetery in Williamstown, NJ; (vi) All Saints Cemetery and Mausoleum in Newfield,
NJ; (vii) Our Lady of Assumption Cemetery in Pleasant Mills, NJ; (viii) Our Lady of Victories
in Landisville, NJ; (ix) Holy Cross Cemetery and Mausoleum in Mays Landing, NJ; (x) Sacred
Heart Cemetery and Mausoleum in Vineland, NJ; (xi) St. Casimir’s Cemetery in Woodbine, NJ;
(xii) St. Bernard Cemetery in Dorothy, NJ; (xiii) St. Elizabeth’s Cemetery in Goshen, NJ; (xiv)
Resurrection Cemetery in Clermont, NJ; and (xv) St. Mary’s Cemetery and Mausoleum in Cape
May, NJ.
109.

The Catholic Cemeteries offer in-ground and above-ground burial options such as

cemetery plots, cremation graves, chapel and garden mausoleums, and cremation niches.
110.

The cemeteries are not separately incorporated. Except as set forth herein, the

above-referenced cemeteries are owned by parishes, but administered and operated by the
Diocese. The Diocese owns the land for All Saints Cemetery and Mausoleum in Newfield, New
Jersey and Resurrection Cemetery in Clermont, New Jersey.
111.

There are also numerous other cemeteries in the Diocese, which are owned,

operated and managed by the Parishes. Those cemeteries are not listed here.
112.

The employees of the cemeteries are members of Teamsters Local Union No. 676

(the “Union”). The Union is the sole and exclusive representative for all full-time cemetery field
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workers/foremen employed by the Diocese. The Diocese is current on all its obligations to the
Union.
d. VITALity Catholic Healthcare Services
113.

VITALity Catholic Healthcare Services (“VITALity”) is a department of the

Diocese and provides various healthcare services within the Diocese. VITALity began in 2015
with funding from The Diocese of Camden Healthcare Foundation, Inc. (the “Healthcare
Foundation”). VITALity employs approximately 30 people, including registered nurses, social
workers, chaplains and associate chaplains. VITALity is funded through the Diocese and grants
from the Healthcare Foundation. In 2019, VITALITY had annual funding of $2,383,964, which
came from the House of Charity/Bishop’s Annual Appeal ($916,105), the Healthcare Foundation
($1,347,856), and a grant through Diocesan Housing Services ($120,000). A copy of the 2019
Annual Report is annexed hereto as Exhibit J.
114.

Staffed by registered nurses and social workers, VITALity Care Coordination

provides assistance to individuals and families to navigate healthcare options and support
services available. VITALity gives guidance and assistance to help access medical services that
are needed, as well as monitor and oversee those services to evaluate their quality and
effectiveness. VITALity also provides the following programs and missions, amongst others:
a.
Through the Hospital Chaplaincy Program, VITALity ensures that all
parishioners have timely access to Catholic Chaplains when hospitalized. Priest chaplains
are partnered with deacons, religious sisters or lay ministers, as associate chaplains to
administer pastoral care to patients, families and hospital staff. The chaplaincy team helps
in coordinating the visits of parish Extraordinary Ministers of the Eucharist; maintaining
communication with the local parishes and pastors to inform them of parishioners that are
hospitalized; and assisting patients being discharged to access other health-related
services. Through the Hospital Chaplaincy Program, VITALity gave the following care
in 2019:
i.

Pastoral care visits with patients: 128,863

ii.

Pastoral care visits with staff and families: 14,276
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iii.

Holy Communion distributed: 68,625

iv.

Sacrament of the Sick administered: 4,563

v.

Pastoral care hours by chaplains and associate chaplains: 25,116

b.
Ministry to Persons with Disabilities, which facilitates access to spiritual
development for persons with disabilities. The Ministry works to evangelize and serve
persons with disabilities in the Diocese, so that they may be affirmed in all aspects of
their faith life and reach their full potential as baptized members of the Church. In this
regard, VITALity assists families in finding transitional care after persons with
disabilities age out of the education system and assist families in applying for state aid
and grants.
c.
Ministry of the Deaf, which facilitates access to spiritual development for
the deaf. The Ministry works to evangelize and serve the deaf in the Diocese of Camden,
so that they may be affirmed in all aspects of their faith life and reach their full potential
as baptized members of the Church. VITALity provides for a special mass each Sunday
for deaf individuals. In addition, VITALity establishes programs in the Parishes to
provide opportunity for deaf individuals to gather in social environments.
d.
Parish Nurses Program, which provides parishioners ongoing access to
trained registered nurses at their parish. These nurses can screen, educate, and coordinate
care needs, all with an added spiritual dimension, allowing seniors and those dealing with
health challenges, to stay healthy and more effectively deal with chronic medical
conditions in order to remain safe and independent at home, while continuing to be a vital
part of their community. The parish nurse ministries sponsor programs such as “Opioid
Prevention and Awareness”, “Alzheimer’s Awareness”, and “The Dangers of Vaping”.
In addition, VITALity works to ensure that each Parish has an AED in all facilities for
emergencies.
e.
The Resource and Referral Help Line (1-888-26VITAL) is available 24/7
and provides information on programs and services within the parish or community to
address pertinent issues related to aging and disability. Callers are connected to the
resource they need to provide appropriate care and support. Live email chats also
provide additional access and a means to connect with VITALity staff.
f.
With the support of VITALity, three Parishes provide daily programs for
physical activity, nutritious meals, social interaction and recreation, spiritual exercises
along with health screening and monitoring for the elderly. VITALity currently supports
the three Senior Social Day Centers: (i) “The Renaissance Center Senior Ministry” at St.
Andrew the Apostle in Gibbsboro, New Jersey; (ii) “Prime Timers” at Church of the
Incarnation in Mantua, New Jersey; and (iii) “Golden Slippers Senior Ministry at St.
Simon Stock in Berlin, New Jersey. VITALity assists the Parishes in organizing senior
day centers, including providing grants for renovations to Senior Day Centers areas of the
Parish and ensuring there is appropriate programming and activities. VITALity also
provides a grant for 50% of the salary of the director for each Senior Day Centers up to
$16,000 per year. While the Senior Day Centers were closed due to COVID-19, isolation
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for seniors was even more pronounced, with individuals confined to their own homes and
separated from their loved ones. As a result, VITALity continued to ensure that seniors
were provided with social activities and, in this regard, supported the Renaissance Center
in having weekly Zoom meetings for its seniors. The weekly sessions lasted
approximately two hours, with the first hour devoted to Bible study or a fun activity like
trivia, while the second half of the meetings are time to chat amongst themselves. Prior
to COVID-19, the Senior Day Centers served approximately 60-100 seniors each.
g.
The Stephen Ministry is a program through which selected parishioners of
a parish are trained and organized to help provide one on one confidential Christian care
to parishioners of parishes and communities. Trained Stephen Ministers are paired with
individuals in order to help them through any crisis, including the loss of a loved one,
divorce, grief, terminal illness, loss of job, hospitalization, loneliness, being a caregiver to
a loved one, and other stresses and challenges. Stephen Ministers receive at least 50
hours or training through the Stephen Ministry International Christian program or from
“Stephen Leaders” within the Parish. Currently, there are 15 Stephen Ministry Parishes
with 36 trained “Stephen Leaders” and 295 trained “Stephen Ministers,” all of whom are
volunteers.
115.

The most used services through VITALity’s Care Coordination Programs are

home health aides, insurance assistance, housing/assisted living, nutritional services/Meals on
Wheels, utility assistance, Catholic Charities referrals, prescription assistance, mental health
counseling, transportation and in-home medical care.

VITALity provides assistance to

individuals in completing Medicaid applications for expanded Medicaid in New Jersey. This is a
long, complicated, and detailed process.
116.

Even during COVID-19 and the subsequent lockdown orders, VITALity has

continued to provide assistance to the community. From January 1 through July 31, 2020,
VITALity provided for: (i) 613 intakes, compared to 585 during the same time period in 2019;
(ii) 486 in person visits by a nurse or social worker, compared to 705 during the same time
period in 2019; and (iii) 1,124 phone consultations by a nurse or social worker, compared to 425
during the same time period in 2019. In total, VITALity has served approximately 4,000 persons
from January 1, 2020 through July 31, 2020.
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In addition, VITALity has approximately 2,000 participants in its “Life to the

Fullest” program, which is a health and well-being membership program. “Life to the Fullest” is
a free program available to all residents 65 and older. As a member, participants receive
quarterly newsletters with upcoming events, health topics and information about VITALity
programs.
REASONS FOR CHAPTER 11 REORGANIZATION
118.

The Diocese does not seek to avoid responsibility for the past misconduct by

clergy or for the acts of omissions on the part of its past bishops. The Diocese does not seek
bankruptcy relief to hide the truth or deny any person a day in court. The Diocese has publicly
disclosed known perpetrators. The Diocese has made criminal referrals for all allegations of
sexual abuse. Bishop Sullivan has acknowledged past shortcomings by the Diocese and has
offered aid and comfort to abuse victims. The Diocese has established standards for the training
and background assessment of all employees, clerics and volunteers who will have regular
contact with children and young people.
119.

The Diocese is a nonprofit religious corporation with limited resources. The

Diocese acknowledges its moral obligation to compensate victims of abuse fairly and equitably.
Consistent with this moral obligation, it cannot allow any single plaintiff to recover a
disproportionate share of the limited funds available from the Diocese simply because the
plaintiff’s case goes to trial first. Similarly, the Diocese cannot ignore the valid claims of other
creditors who are also creditors of the Diocese.
120.

Beyond its obligation to creditors, the Diocese has a fundamental and moral

obligation to the Catholic faithful it serves, to the greater community it serves regardless of
religious background or affinity, and to the donors who have entrusted the Diocese with the
material fruits of their lives’ labor, to continue the ministries of the Church in fulfillment of the
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Bishop Sullivan’s statement on releasing the
names of credibly accused clerics

In k eep in g wit h a p r o m is e m ad e b y t h e R o m an C at h o lic B is h o p s o f New J er s ey , I am t o d ay
r eleas in g t h e n am es o f 5 6 p r ies t s an d o n e d eac o n o f t h e D io c es e o f C am d en wh o h av e b een
c r ed ib ly ac c u s ed o f s ex u al ab u s e o f m in o r s (s ee p ag e 4 ). T h e o t h er b is h o p s fr o m New J er s ey
ar e s im u lt an eo u s ly r eleas in g t h e n am es o f p r ies t s fr o m t h eir d io c es es .
In t h e D io c es e o f C am d en , t h es e 5 6 p r ies t s ar e a s m all p er c en t ag e o f t h e m o r e t h an 8 0 0 p r ies t s
wh o h av e fait h fu lly s er v ed t h e p eo p le o f S o u t h J er s ey s in c e t h e d io c es e was fo u n d ed in 1 9 3 7 .
As t o t h e n am es o n t h e at t ac h ed lis t , it in c lu d es t h o s e wh o ad m it t ed t o t h e ab u s e, t h o s e wh o
wer e fo u n d g u ilt y aft er a t r ial in t h e c h u r c h c o u r t s o r t h e c iv il c o u r t s , an d o t h er s ag ain s t wh o m
t h e ev id en c e was s o o v er wh elm in g as t o b e v ir t u ally u n q u es t io n ab le. Mo s t o f t h es e in c id en t s
o c c u r r ed in t h e 1 9 7 0 s an d t h e 1 9 8 0 s an d in v o lv ed m ale t een ag er s . It s h o u ld als o b e n o t ed t h at
t h e m aj o r it y o f t h es e p r ies t s , all o f wh o s e n am es h av e b een p r o v id ed t o lo c al law en fo r c em en t
au t h o r it ies , ar e d ead .
In m an y c as es , a s in g le alleg at io n fr o m 3 0 o r 4 0 y ear s ag o was t h e o n ly s u c h c h ar g e t h at h ad
ev er b een m ad e ag ain s t t h e p r ies t , an d was r ec eiv ed aft er h e h ad d ied . T h u s , h e was u n ab le t o
r es p o n d t o t h e alleg at io n .
No t in c lu d ed in t h is lis t ar e fo u r alleg at io n s fr o m t h e 1 9 6 0 s an d 1 9 7 0 s t h at ar e b ein g r efer r ed
t o t h e D io c es an R ev iew B o ar d fo r a d et er m in at io n as t o t h eir c r ed ib ilit y . T h e R ev iew B o ar d ,
wh ic h c o n s is t s m ain ly o f lay p eo p le wh o ar e n o t em p lo y ed b y t h e d io c es e o r an y o f t h e p ar is h es ,
will b e p r es en t ed wit h all o f t h e av ailab le ev id en c e, an d I h av e fu ll c o n fid en c e in it s
r ec o m m en d at io n s as t o wh et h er a s u p p lem en t al r ep o r t t o in c lu d e t h e n am es o f o t h er p r ies t s o r
d eac o n s will b e war r an t ed .
A t h o r o u g h r ead in g o f t h is lis t fin d s t h at it is in ac c o r d wit h in - d ep t h r ev iews , s u c h as t h e
r es ear c h s t u d y c o n d u c t ed b y t h e J o h n J ay C o lleg e o f C r im in al J u s t ic e o f t h e C it y U n iv er s it y o f
New Y o r k , an d t h e C en t er fo r Ap p lied R es ear c h in t h e Ap o s t o lat e at Geo r g et o wn U n iv er s it y ,
wh ic h ap p ear t o c o n fir m t h at t h e p er v as iv en es s o f t h is p h en o m en o n was in t h e lat t er p ar t o f
t h e 1 9 0 0 s . Fo r ex am p le, t h e las t c r ed ib le r ep o r t o f ab u s e o f a m in o r b y a p r ies t in m in is t r y in
t h e D io c es e o f C am d en o c c u r r ed in 1 9 9 5 . T h is is n o t in an y way t o ex c u s e wh at h ad h ap p en ed —
an d it c er t ain ly is n o t t o ex c u s e t h e failin g s o f b is h o p s an d o t h er lead er s in t h e C h u r c h at t h at
t im e.
T o b e c er t ain , t h e d ar k es t s t ain o n t h e C at h o lic C h u r c h in t h e las t c en t u r y was t h e s ex u al ab u s e
o f m in o r s b y p r ies t s . U n fo r t u n at ely , we h av e all lear n ed t h at t h is “ filt h , ” as P o p e B en ed ic t
c o r r ec t ly c alled it , was m o r e p er v as iv e t h an an y o n e im ag in ed , o r ev en t h o u g h t p o s s ib le.

Tra n s la te »

W e k n o w t h e r eleas e o f t h es e n am es m ay c au s e o t h er s wh o h av e b een ab u s ed t o c o m e fo r war d .
W it h t h at in m in d , t h e D io c es es o f New J er s ey en c o u r ag e v ic t im s t o r eg is t er wit h t h e r ec en t ly
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an n o u n c ed In d ep en d en t Vic t im s C o m p en s at io n P r o g r am wh en t h at p r o g r am is lau n c h ed in t h e
c o m in g m o n t h s . T h e p r o g r am will h an d le s u b m is s io n s , ev alu at io n s , an d s et t lem en t s o f
in d iv id u al c laim s o f s ex u al ab u s e o f a m in o r . T h e p r o g r am will o p er at e in d ep en d en t ly o f t h e
p ar t ic ip at in g d io c es es . T h e ad m in is t r at o r s o f t h e p r o g r am will h av e c o m p let e au t o n o m y t o
d et er m in e elig ib ilit y o f in d iv id u al c laim s an d t h e am o u n t o f c o m p en s at io n fo r v ic t im s wh o
p r es en t a c laim .
T h e d io c es es wo r k ed t o g et h er t o es t ab lis h a c o m m o n s t at ewid e p r o t o c o l fo r t h e In d ep en d en t
Vic t im s C o m p en s at io n P r o g r am t o fac ilit at e ac c es s t o t h e p r o g r am b y v ic t im s . All v ic t im s , n o
m at t er wh en t h e o ffen s e o c c u r r ed , will b e elig ib le t o p ar t ic ip at e in t h e In d ep en d en t Vic t im s
C o m p en s at io n P r o g r am .

T h e p r ies t s ex ab u s e s c an d al is n o t n ew, an d n eit h er is t h e C h u r c h ’ s r es p o n s e t o it . T h e U n it ed
S t at es C o n fer en c e o f C at h o lic B is h o p s es t ab lis h ed t h e C h ar t er fo r t h e P r o t ec t io n o f C h ild r en in
2 0 0 2 , an d it h as b een im p lem en t ed t h r o u g h o u t New J er s ey s in c e t h at t im e. In ad d it io n , in New
J er s ey , s in c e D ec em b er o f 2 0 0 2 , a Mem o r an d u m o f U n d er s t an d in g h as b een in p lac e t h at
fac ilit at es t h e r ep o r t in g o f c h ild s ex u al ab u s e t o lo c al c o u n t y p r o s ec u t o r s . T h is d io c es e h as
d o n e all in it s p o wer t o m ak e o u r s c h o o ls , p ar is h es an d m in is t r ies s afe h av en s fo r ev er y o n e, an d
it will c o n t in u e t o d o s o .
As we h av e d o n e o ft en , we p r ay t h at Go d will c o n t in u e t o lo o k aft er t h e v ic t im s an d s u r v iv o r s o f
t h e p r ies t s ex ab u s e s c an d al. W e as k t h at He g iv e t h em h o p e, p r o v id e t h em wit h h ealin g an d
b r in g c o m fo r t t o t h eir wo u n d ed s o u ls .
S in c er ely ,
Mo s t R ev er en d D en n is J . S u lliv an , D . D .
B is h o p o f C am d en
**************************************************************************************************
C ler g y o f t h e C am d en D io c es e wh o h av e b een c r ed ib ly ac c u s ed o f s ex u al ab u s e o f m in o r s
T h is lis t , r eleas ed b y t h e D io c es e o f C am d en , in c lu d es c ler g y wh o h av e ad m it t ed t o ab u s e, t h o s e
wh o wer e fo u n d g u ilt y aft er a t r ial in t h e c h u r c h c o u r t s o r t h e c iv il c o u r t s , an d o t h er s ag ain s t
wh o m t h e ev id en c e was s o o v er wh elm in g as t o b e v ir t u ally u n q u es t io n ab le. Mo s t o f t h es e
in c id en t s o c c u r r ed in t h e 1 9 7 0 s an d t h e 1 9 8 0 s an d in v o lv ed m ale t een ag er s .
Go t o h t t p s : //www. c am d en d io c es e. o r g /c ler g y lis t /

fo r t h e lis t .

Go t o t h e web s it e www. c am d en d io c es e. o r g fo r m o r e d et ails an d p ar is h r es o u r c es o n t h e c ler g y
s ex ab u s e s c an d al.
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BLOG
Permit me to begin by begging for forgiveness

T h e fo llo win g ar e r em ar k s B is h o p D en n is S u lliv an m ad e at t h e E v en in g o f P r ay er fo r t h e Vic t im s
o f Ab u s e an d R ep ar at io n fo r t h e S in s o f t h e C h u r c h at S ain t Ag n es C h u r c h , O u r L ad y o f Ho p e
P ar is h , B lac k wo o d , o n S ep t . 2 8 :
S is t er s an d b r o t h er s ,
I am m o s t g r at efu l fo r y o u r p r es en c e t h is ev en in g t o j o in wit h m e an d m y b r o t h er p r ies t s in
p r ay er fo r o u r c h u r c h wh ic h is d ealin g wit h t h is s eem in g ly en d les s s ex u al ab u s e s c an d al. An d ,
t o p r ay fo r t h e v ic t im s o f s ex u al ab u s e b y s o m e m em b er s o f t h e c ler g y .
W h ile I am s o v er y g r at efu l t o ev er y o n e wh o is h er e wit h m e t o n ig h t , p er m it m e t o b eg in b y
b eg g in g fo r fo r g iv en es s :
T o t h o s e wh o h av e s u ffer ed ab u s e b y a m in is t er o f t h e C h u r c h o f C am d en , I am s o r r y ;
T o t h o s e wh o t r ied t o b r in g t h at ab u s e t o lig h t , b u t d id n o t ex p er ien c e t h e c ar in g c o n c er n t h ey
d es er v ed , I am s o r r y ;
T o t h e fam ily m em b er s o f t h e ab u s ed wh o h av e wat c h ed t h e effec t s o f t h at ab u s e im p ac t t h eir
fam ily , I am s o r r y ;
T o t h e p eo p le o f S o u t h J er s ey wh o s e ex p ec t at io n s o f t h e C at h o lic C h u r c h h av e b een s h at t er ed , I
am s o r r y ;
T o t h o s e wh o s e fait h in t h e in s t it u t io n al C h u r c h h as b een s h ak en b y t h es e m o s t r ec en t r ep o r t s ,
I am s o r r y ;
T o o u r m an y g o o d p r ies t s wh o ac u t ely s u ffer t h e effec t s o f t h is s c an d al, I am s o r r y .
May o u r p r ay er t o n ig h t an d o u r p r ay er s in t h e fu t u r e m o v e u s in t o ac t io n fo r t h e p u r ific at io n o f
o u r c h u r c h an d fo r t h e h ealin g o f t h e p ain o f t h e v ic t im s o f ab u s e wh o h av e b een s c ar r ed an d
wo u n d ed b y t h e ac t io n s o f s in fu l p r ies t s an d b is h o p s . L o r d , s en d h ealin g an d m er c y t o t h es e
wo u n d ed m em b er s o f t h e fam ily o f Go d . W h at t h ey h av e s u ffer ed at t h e c o n s ec r at ed h an d s o f
c h u r c h m in is t er s s h am es u s an d c alls u s t o r es p o n d wit h t h e lo v e an d t r u t h o f J es u s C h r is t .
B u t , wo r d s will n o t d o it . T h ey ar e n o t en o u g h . T h er e m u s t b e ac t io n s . C o n c r et e, ac t io n s o n
b eh alf o f t h e v ic t im s an d s p ec ific ac t io n s — d ec is io n s o n t h e m an n er t h e c h u r c h will c o n d u c t
it s elf wh en a m em b er o f t h e c ler g y c o m m it s a c r im e.
T o t h e lait y wh o ar e wit h u s t h is ev en in g fo r t h is p r ay er s er v ic e — t h e c h u r c h n eed s y o u r h elp at
o n e o f it s d ar k es t m o m en t s . Y o u , t h e lay fait h fu l ar e as m u c h t h e c h u r c h as we y o u r o r d ain ed
m in is t er s ar e c h u r c h . Y o u m u s t in s is t t h at we c h an g e h o w we d o b u s in es s . Help u s t o p u r ify
o u r c h u r c h . Help u s t o ad d r es s t h is c r is is . Help u s t o r ealiz e m u c h n eed ed c h an g e. In s is t t h at
t h e c h u r c h r id it s elf o f t h e c u lt u r e t h at allo wed t h is s it u at io n t o d ev elo p . S in fu l P r ies t s an d
B is h o p s h av e d am ag ed t h e B o d y o f C h r is t . T h o s e wo u n d s m u s t b e h ealed .

Tra n s la te »

Y o u , t h e lay fait h fu l, h av e a r ig h t t o b e an g r y , d is g u s t ed , c o n fu s ed , fr u s t r at ed , d is illu s io n ed an d
b ewild er ed b y wh at y o u h av e lear n ed ab o u t t h is s c an d al. Ho w it h as b een m is t ak en ly h an d led
b y s o m e b is h o p s an d c h u r c h au t h o r it ies ; h o w v ic t im s o f p r ies t s wer e fu r t h er v ic t im iz ed b y
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s h ep h er d s o f t h e c h u r c h wh o s h o wed n o c o n c er n fo r t h eir s u ffer in g s h eep ; h o w t r u t h was k ep t
h id d en . Y o u , t h e lay fait h fu l o f t h e c h u r c h m u s t in s is t t h at t h is n ev er h ap p en ag ain . T h er e h as
b een c o lo s s al failu r e t h at h as c au s ed s er io u s d am ag e t o o u r ab ilit y t o p r eac h t h e Go s p el an d t o
en g ag e o u r c u lt u r e wit h it s m es s ag e an d t r u t h .

D es p it e y o u r an g er an d d is illu s io n m en t , m y b r o t h er p r ies t s h av e t o ld m e ab o u t t h e way y o u t h eir
p ar is h io n er s h av e g r ac io u s ly r eac h ed o u t t o t h em wit h t h o u g h t fu l wo r d s o f s u p p o r t an d
en c o u r ag in g em ails . Als o , y o u R elig io u s W o m en h av e lo v in g ly r eac h ed o u t wit h p r ay er fu l
c o n c er n t o o u r p r ies t s . T h an k y o u fo r y o u r lo v e o f y o u r fait h fu l p r ies t s wh o ar e h u r t in g as a
r es u lt o f t h e ac t io n s o f s o m e o f t h eir My b r o t h er p r ies t s — I wan t t o t h an k y o u fo r y o u r
p r es en c e. In m y c o n v er s at io n s wit h s o m e o f y o u in t h is p as t m o n t h , I h av e felt y o u r p ain an d
s h am e. An d , I h av e h ear d y o u r c o u n s el t h at t h er e m u s t b e c h an g e. Man y o f y o u wer e wit h u s o n
W ed n es d ay n ig h t at S ain t P ad r e P io in Vin elan d fo r a Ho ly Ho u r o f P r ies t ly S an c t ific at io n . Y o u
k n o w as well as I d o t h at t h is s c an d al n o t o n ly em b ar r as s es u s b u t it c h allen g es y o u an d m e t o
s t r en g t h en o u r r es o lv e t o g r o w in p r ies t ly h o lin es s . W e ar e g at h er ed o n a Fr id ay . E ac h Fr id ay
p o in t s t o Go o d Fr id ay . E ac h Fr id ay r em em b er s t h e C r o s s o f C h r is t an d His p ier c ed Hear t o u t o f
wh ic h b lo o d an d wat er flo wed at t h e C r u c ifix io n . W e lo o k t o t h e b r o k en h ear t ed J es u s wh o m we
m u s t t en d er ly m in is t er in h is s u ffer in g p eo p le an d in o u r s elv es . I en c o u r ag e y o u p r ies t s as y o u r
b r o t h er an d fat h er t o p er s ev er e in y o u r p r ies t ly m in is t r y . T o s t an d in s o lid ar it y wit h all t h o s e
wh o h av e b een wo u n d ed eit h er b y b is h o p s o r p r ies t s . T h r o u g h t h e o r d ain ed p r ies t h o o d y o u ar e
p r iv ileg ed t o s h ar e y o u c an b r in g r ep ar at iv e lo v e — t r an s fo r m at iv e lo v e t o t h e b r o k en B o d y o f
C h r is t . Y o u h ear d t h e Go s p el im p er at iv e t h at was p r o c laim ed t h is ev en in g “ R em ain in m y lo v e. ”
L et y o u r h ear t s s c ar r ed b y t h es e d is g u s t in g ac t io n s o f s o m e o f o u r b r o t h er s an d s o m e b is h o p s
t u r n fu lly t o C h r is t t o wh o m y o u wer e c o n fig u r ed at y o u r o r d in at io n . “ R em ain in m y lo v e. ”
Fo r all o f u s lay fait h fu l, r elig io u s , p r ies t s an d b is h o p t h is p r es en t s u ffer in g is a p ar t ic ip at io n in
t h e s u ffer in g o f C h r is t . T h e wo u n d s in C h r is t ’ s b o d y ar e m o r e v is ib le t h an ev er d u e t o t h is
s c an d al. T h e s in in C h r is t ’ s b o d y is m o r e d ead ly , m o r e m o r t al t h an ev er . L et u s b e c o u r ag eo u s in
o u r r es p o n s e.
L et t h e n eg at iv it y t h at t h is h as b een r eleas ed n o t d es t r o y o r les s en y o u r fait h in J es u s C h r is t
an d His C h u r c h . Y es . O u r fait h is s h ak en b u t let t h is n o t b ec o m e a c r is is o f fait h . O u r fait h is
NO T in b is h o p s ; O u r fait h is NO T in C ar d in als ; O u r fait h is NO T in p o p es ; O u r fait h is NO T in
p r ies t s . O u r fait h is in J es u s C h r is t wh o c alls u s in t o ac t io n . C h r is t wh o is o u r Hig h P r ies t an d
o u r Med iat o r wit h Go d . C h r is t wh o s e b lo o d was s h ed fo r o u r s alv at io n . He c alls u s lait y ,
c o n s ec r at ed wo m en an d m en t o g r eat er p u r ific at io n b y wh ic h we c an r efo r m t h e C h u r c h . He
c alls u s t o g r eat er h o lin es s o f life as lait y , r elig io u s an d p r ies t s b y wh ic h we c an p u r ify t h e
c h u r c h . He in v it es u s t o s t r o n g er c o m m u n io n wit h Him . He c an p u r ify His wo u n d ed c h u r c h
t hro ug h us.
T h is c r is is h as r ev ealed at all lev els o f C h u r c h life, t h e d ead ly p r es en c e o f s in . NO s in is
is o lat ed . S in h as a s o c ial d im en s io n wh ic h is s o ev id en t in t h es e s c an d als wh ic h h av e b een
c o m p ar ed t o an o il s p ill t h at s p r ead s an d d ir t ies wh at ev er it t o u c h es .
Y es . It h as t o u c h ed y o u b u t d o n o t let it n o t p o is o n y o u t o C h r is t o r t o His C h u r c h . W e c an
c r eat e a b et t er fu t u r e — L ait y , R elig io u s , P r ies t s an d B is h o p . W e c an p u t t o g et h er wh at is
n eed ed fo r a c o m p let e r es o lu t io n t o t h is s c an d al. T h e C h u r c h is ab o u t J es u s C h r is t , t h e L ig h t o f
t h e W o r d wh o s e L ig h t h as b een d im m ed b y t h e s in s o f s o m e b is h o p s an d p r ies t s b u t c an n ev er
b e ex t in g u is h ed . No w is t h e t im e fo r u s t o fan t h at L ig h t b ac k in t o flam e. As I s aid at t h e
b eg in n in g o f t h is r eflec t io n let t h is p r ay er an d t h e m an y p r ay er s t o c o m e r es o lv e u s t o d o all
t h at h as t o b e d o n e s o t h at t h r o u g h His c h u r c h s o d ar k en ed b y t h e s in s o f s o m e p r ies t s an d
b is h o p s His lig h t , t h e lig h t o f C h r is t , will s h in e b r ig h t ly u p o n o u r wo r ld . Am en .
S ee r elat ed s t o r y b y P et er G. S án c h ez in t h e lat es t C at h o lic S t ar Her ald .
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MEMORANDUM OF
UNDERSTANDING
MEMORANDUM OF UNDERSTANDING
AMONG CERTAIN ORGANIZATIONS
AND THE COUNTY PROSECUTORS
REGARDING THE REPORTING
OF CERTAIN OFFENSES
Preamble

The parties to this Memorandum pledge their continuing commitment to work
together to protect victims of crimes. The parties recognize the value of
cooperation and communication and the need to have in place clearly defined
policies and procedures so that all employees of the signatory organization
know what they are expected to do when in the course of their professional
duties they have reasonable cause to believe that certain crimes have been
committed. The parties are committed to addressing and alleviating the
injuries caused by these crimes and to preventing the reoccurrence of such
crimes to the greatest extent possible.
Article 2

Statement of Policies, Findings and Objectives

1. The parties to this Memorandum will continue to work together to prevent
criminal activity. The parties recognize that the crimes addressed in this
Memorandum are serious matters that warrant a full and prompt investigation
by appropriate law enforcement authorities.
2. The parties recognize that this Memorandum calls for the sharing of
information that may or may not result in a prosecution. Circumstances that
may preclude prosecution include, but are not limited to, insufficient facts to
sustain a prosecution or conviction, a statute of limitations, or a determination
by the appropriate prosecuting authority that prosecution would not be
appropriate considering the interests of the victim. The parties nonetheless
recognize that it is ultimately the responsibility of the prosecutor to decide
when and how to conduct a criminal investigation, and whether it is
appropriate to present a matter to a grand jury to decide whether to initiate a
criminal prosecution under the laws of the State of New Jersey.
Article 3

Definitions

For the purposes of this Memorandum "Employee" means any person who is
employed by a signatory organization or a subdivision thereof in any activity
E-1
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under the auspices of the signatory organization or the subdivision. "Employee"
shall not mean anyone who is employed by any health care or skilled nursing
facility, college or university owned by, or operated under the auspices of any
signatory organization.
"Crime" means any of the following offenses under New Jersey law, or an
attempt or conspiracy to commit any of the following offenses:
Sexual assault and aggravated sexual assault, as defined in N.J.S.A. 2C:14-2;
Criminal sexual contact and aggravated criminal sexual contact, as defined in
N.J.S.A. 2C:14-3;
Child abuse, as defined in N.J.S.A. 9:6-1, 9:6-3 and 9:6-8.21. The term child
abuse shall include any act constituting the offense of endangering the welfare
of a child, as defined in N.J.S.A. 2C:24-4, including, but not limited to, sexual
conduct which would impair or debauch the morals of the child, the offense of
photographing or filming a child engaged in a prohibited sexual act as defined
in N.J.S.A. 2C:24-4b(3), the offense of distribution of child pornography as
defined in N.J.S.A. 2C:24-4b4(a), the offense of knowing possession or viewing
of child pornography as defined in N.J.S.A. 2C:24-4b4(b), the offense of luring
or enticing a child as defined in N.J.S.A. 2C:13-6, and the offense of lewdness
as defined in N.J.S.A. 2C:14-4b where the offense involves a victim who at the
time of the offense was less than 18 years of age.
Article 4

Liaisons

The signatories to this Memorandum will each designate one or more persons to
serve as liaisons. The roles and functions of these liaisons are to:
1.
Facilitate communication and cooperation between the
signatory organization, the county prosecutors and the Division of
Criminal Justice;
2.
Provide and receive information concerning the crimes
specified herein;
3.
Identify issues or problems that arise in the implementation
of this Memorandum and facilitate the resolution of any such
problems, and
4.
Act as the primary contact persons between the signatory
organizations, the county prosecutors' offices and the Division of
Criminal Justice.
Within 30 days following the execution of this Memorandum, the undersigned
county prosecutors, the Division of Criminal Justice and the signatory
E-2
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organization shall identify in writing the names, addresses, and contact
numbers for the liaisons designated above. This information shall be updated
by the county prosecutors, the Division of Criminal Justice and the signatory
organization upon any change in the liaisons, and at least annually.
Article 5

Referral of Matters for Investigation

5.1 - Obligation to Report Certain Crimes
Subject only to the provisions of Section 5.3 of this Memorandum, whenever
any employee of the signatory organization in the course of his or her
employment or professional responsibilities has received or discovered
information which establishes reasonable cause to believe that a crime as
defined in Article 3 of this Memorandum has been committed, the employee
shall immediately report the information to the liaison designated by the
signatory organization who, subject only to the provisions of Section 5.3 of this
Memorandum, shall then promptly notify the appropriate county prosecutor's
office having jurisdiction over the matter, except that notification to the
appropriate county prosecutor's office shall be made immediately when there is
reason to believe that the criminal conduct is continuing to occur, or is about
to occur, or where such conduct has recently occurred under circumstances
where it is reasonable to believe that physical evidence of the criminal conduct
might be destroyed or otherwise lost as a result of any delay in initiating a law
enforcement investigation. Where more than one county prosecutor may have
jurisdiction over the matter (that is, where the suspected criminal conduct
occurred in more than one county), the designated liaison shall notify all
appropriate county prosecutors, or shall notify the Division of Criminal Justice
if the location of an offense is uncertain or the offense occurred outside the
jurisdiction of the undersigned county prosecutors.
Matters that will be reported to the county prosecutor pursuant to this Article
include, but are not limited to, the following circumstances:
1. A person whose identity is known to an employee of a
signatory organization, or who appears in person, reports to the
employee of a signatory organization that he or she is a victim of
a crime addressed by this Memorandum, or claims to be the
parent, guardian or legal custodian of a person alleged to be the
victim of a crime addressed by this Memorandum; or
2. An employee of a signatory organization receives information
pertaining to a crime addressed by this Memorandum that causes
the signatory organization to assign an employee or response
team to investigate the matter.
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5.2 Obligation to Immediately Report Kidnapping of a Minor to Police
Subject only to the provisions of Section 5.3, whenever any employee of the
signatory organization in the course of his or her employment or professional
responsibilities has received or discovered information which establishes
reasonable cause to believe that a minor has been, is, or is about to be
kidnapped, the employee shall immediately notify the local police department
having jurisdiction over the matter by means of the 9-1-1 system.
5.3 Privileges
Nothing in this Memorandum is intended to abrogate or impair any privilege
including, but not limited to, those currently codified at N.J.S.A. 2A:84A-23
(Evid.R.511) and N.J.S.A. 2A:84A-22.15 (Evid.R.517).
5.4 Consent of Victim Not Required
Subject only to the requirements of Section 5.3, the obligation to report
suspected crimes pursuant to Section 5.1 and 5.2 is not dependent upon the
consent of the victim, or of the parent or legal guardian of a minor victim, or
of any person providing information about the crime.
5.5 Information to be Provided
The notification to the county prosecutor's office pursuant to Section 5.1 shall
include all information about the incident or incidents, including, where
known, (a) the name, address and age of the victim; (b) in the case of a child
victim, the name and address of the victim's parent, guardian or other person
having custody and control of the victim; (c) the nature and extent of any
injuries suffered by the victim, including information concerning any previous
injuries or abuse; (d) the identity and present whereabouts of the person
suspected of committing the offense; and (e) any other information that may
be helpful with respect to a full and prompt investigation of the matter.
5.6 Nonaccusatorial Nature of the Referral
A referral of information to the county prosecutor's Office is only a transmittal
of information that might be pertinent to a law enforcement investigation. A
referral of information is not an accusation or formal charge.
5.7

Supersedure of Civil Confidentiality Agreements

The parties recognize that to resolve potential or actual civil claims, it might
be appropriate to enter into confidentiality agreements, which would protect
and advance privacy interests from public disclosure. However, reporting of
crimes pursuant to Section 5.1 or Section 5.2 of this Memorandum shall not be
E-4
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excused or otherwise affected in any way by the terms of a confidentiality
clause contained in an agreement to settle a claim.
5.8

Commitment to Ongoing Cooperation

The signatory organization will fully cooperate with the county prosecutor on
an ongoing basis.
A county prosecutor will not serve a grand jury subpoena upon a signatory party
for documents or testimony concerning a crime that has been reported
pursuant to Section 5.1 or Section 5.2 of this Memorandum without first
notifying the designated liaison, and, upon the request of the liaison, without
first conferring with the Director of the Division of Criminal Justice or his
designee.
Article 6

Preserving Confidentiality of Investigative Information Provided
Pursuant to this Memorandum

It is the intent and expectation of the parties that all information provided to a
county prosecutor pursuant to Section 5.1 of this Memorandum will be kept
strictly confidential and will only be used for law enforcement investigative
purposes. The parties recognize that information and documents provided
pursuant to Section 5.1 of this Memorandum are criminal investigatory records
within the meaning of P.L. 2001, c. 404, and as such are permanently exempt
from the public disclosure requirements of that statute. The county prosecutor
will not disclose information or documents provided pursuant to Section 5.1 of
this Memorandum to any person, other than to a law enforcement officer or,
where appropriate, to the Division of Youth and Family Services * or other
government agency, unless such disclosure is required by Court Rules governing
the discovery and inspection of material by a person charged with a criminal
offence, or unless the disclosure is required by an order of a court of
competent jurisdiction. Before disclosing any such information or documents
that had been provided pursuant to Section 5.1 of this Memorandum, the
county prosecutor will notify the designated liaison who had provided the
information or documents, and will, upon the request of the liaison, confer
with the Director of the Division of Criminal Justice or his designee to discuss
any applicable grounds for objecting to the disclosure.
Article 7

Notification of Reporting Responsibilities to Employees of
Signatory Organization

The signatory organization shall use all appropriate means to advise all
employees about what they are to do when they learn of possible criminal
conduct of the type discussed in this Memorandum, and shall establish and
Editor’s Note: The Division of Youth and Family Services is now the Division of Child
Protection and Permanency.
*
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maintain an internal communications and reporting system to ensure that
information about crimes is immediately reported by the employees to the
designated liaison, and is then referred promptly (or immediately, as may be
required by the terms of this Memorandum) to the appropriate county
prosecutor's office. The signatory organization shall inform new employees, and
regularly remind existing employees, of what they are to do when they learn of
possible criminal conduct of the type discussed in this Memorandum.
Article 8

Limited Scope of the Memorandum

This Memorandum is intended to express the commitment of the parties to
work cooperatively with each other. Nothing in this Memorandum is intended
to, or shall be construed to, impose any duty or obligation of any type, kind,
nature or description upon any person or entity and nothing herein shall be
construed in any way to create any rights, substantive, procedural or otherwise
or confer any private right of action upon any individual or entity against any
signatory organization or any officer, agent, trustee, director, servant or
employee of such entity.
Article 9

Maintenance of the Memorandum

The parties shall revisit this Memorandum of Understanding as the need may
arise, but in no event later than five years from the date of execution by the
parties.
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The revised Charter for the Protection of Children and Young People was developed by the Ad
Hoc Committee for Sexual Abuse of the United States Conference of Catholic Bishops
(USCCB). It was approved by the full body of U.S. Catholic bishops at its June 2005 Plenary
Assembly, and this third revision was approved at the June 2018 Plenary Assembly. The revised
Essential Norms for Diocesan/Eparchial Policies Dealing with Allegations of Sexual Abuse of
Minors by Priests or Deacons was developed by the Ad Hoc Committee on Sexual Abuse of the
USCCB and by the Vatican-U.S. Bishops’ Mixed Commission on Sex Abuse Norms. They were
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Charter for the Protection of
Children and Young People
Preamble
Since 2002, the Church in the United States has experienced a crisis without precedent in our
times. The sexual abuse1 of children and young people by some deacons, priests, and bishops,
and the ways in which these crimes and sins were addressed, have caused enormous pain, anger,
and confusion for victims, their families, and the entire Church. As bishops, we have
acknowledged our mistakes and our roles in that suffering, and we apologize and take
responsibility again for too often failing victims and the Catholic people in the past. From the
depths of our hearts, we bishops express great sorrow and profound regret for what the Catholic
people have endured.

We share Pope Francis’ “conviction that everything possible must be done to rid the Church of
the scourge of the sexual abuse of minors and to open pathways of reconciliation and healing for
those who were abused” (Letter of His Holiness Pope Francis to the Presidents of the Episcopal
Conferences and Superiors of Institutes of Consecrated Life and Societies of Apostolic Life
Concerning the Pontifical Commission for the Protection of Minors, February 2, 2015).
Again, with this 2018 revision of the Charter for the Protection of Children and Young People,
we re-affirm our deep commitment to sustain and strengthen a safe environment within the
Church for children and youth. We have listened to the profound pain and suffering of those
victimized by sexual abuse and will continue to respond to their cries. We have agonized over
the sinfulness, the criminality, and the breach of trust perpetrated by some members of the
clergy. We have determined as best we can the extent of the problem of this abuse of minors by
clergy in our country, as well as its causes and context. We will use what we have learned to
strengthen the protection given to the children and young people in our care.
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We continue to have a special care for and a commitment to reaching out to the victims of sexual
abuse and their families. The damage caused by sexual abuse of minors is devastating and longlasting. We apologize to each victim for the grave harm that has been inflicted on him or her, and
we offer our help now and for the future. The loss of trust that is often the consequence of such
abuse becomes even more tragic when it leads to a loss of the faith that we have a sacred duty to
foster. We make our own the words of St. John Paul II: that the sexual abuse of young people is
“by every standard wrong and rightly considered a crime by society; it is also an appalling sin in
the eyes of God” (Address to the Cardinals of the United States and Conference Officers, April
23, 2002). We will continue to help victims recover from these crimes and strive to prevent these
tragedies from occurring.

Along with the victims and their families, the entire Catholic community in this country has
suffered because of this scandal and its consequences. The intense public scrutiny of the minority
of the ordained who have betrayed their calling has caused the vast majority of faithful priests
and deacons to experience enormous vulnerability to being misunderstood in their ministry and
often casts over them an undeserved air of suspicion. We share with all priests and deacons a
firm commitment to renewing the integrity of the vocation to Holy Orders so that it will continue
to be perceived as a life of service to others after the example of Christ our Lord.

We, who have been given the responsibility of shepherding God’s people, will, with his help and
in full collaboration with all the faithful, continue to work to restore the bonds of trust that unite
us. We have seen that words alone cannot accomplish this goal. We will continue to take action
in our Plenary Assembly and at home in our dioceses and eparchies.

We feel a particular responsibility for “the ministry of reconciliation” (2 Cor 5:18) which God,
who reconciled us to himself through Christ, has given us. The love of Christ impels us to ask
forgiveness for our own faults but also to appeal to all—to those who have been victimized, to
those who have offended, and to all who have felt the wound of this scandal—to be reconciled to
God and one another.
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Perhaps in a way never before experienced, we feel the power of sin touch our entire Church
family in this country; but as St. Paul boldly says, God made Christ “to be sin who did not know
sin, so that we might become the righteousness of God in him” (2 Cor 5:21). May we who have
known sin experience as well, through a spirit of reconciliation, God’s own righteousness. We
know that after such profound hurt, healing and reconciliation are beyond human capacity alone.
It is God’s grace and mercy that will lead us forward, trusting Christ’s promise: “for God all
things are possible” (Mt 19:26).

In working toward fulfilling this responsibility, we rely, first of all, on Almighty God to sustain
us in faith and in the discernment of the right course to take.

We receive fraternal guidance and support from the Holy See that sustains us in this time of trial.
In solidarity with Pope Francis, we express heartfelt love and sorrow for the victims of abuse.

We rely on the Catholic faithful of the United States. Nationally and in each diocese/eparchy, the
wisdom and expertise of clergy, religious, and laity contribute immensely to confronting the
effects of the crisis and taking steps to resolve it. We are filled with gratitude for their great faith,
for their generosity, and for the spiritual and moral support that we receive from them.

We acknowledge and re-affirm the faithful service of the vast majority of our priests and deacons
and the love that people have for them. They deservedly have our esteem and that of the Catholic
people for their good work. It is regrettable that their committed ministerial witness has been
overshadowed by this crisis.

In a special way, we acknowledge and thank victims of clergy sexual abuse and their families
who have trusted us enough to share their stories and to help us understand more fully the
consequences of this reprehensible violation of sacred trust. With Pope Francis, we praise the
courage of those who speak out about their abuse; their actions are “a service of love, since for
us it sheds light on a terrible darkness in the life of the Church.” We pray that “the remnants of
the darkness which touch them may be healed” (Address to Victims of Sexual Abuse, July 7,
2014).
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Let there now be no doubt or confusion on anyone’s part: For us, your bishops, our obligation to
protect children and young people and to prevent sexual abuse flows from the mission and
example given to us by Jesus Christ himself, in whose name we serve.

As we work to restore trust, we are reminded how Jesus showed constant care for the vulnerable.
He inaugurated his ministry with these words of the Prophet Isaiah:

The Spirit of the Lord is upon me,
because he has anointed me
to bring glad tidings to the poor.
He has sent me to proclaim liberty to captives
and recovery of sight to the blind,
to let the oppressed go free,
and to proclaim a year acceptable to the Lord. (Lk 4:18-19)

In Matthew 25, the Lord, in his commission to his apostles and disciples, told them that
whenever they show mercy and compassion to the least ones, they show it to him.

Jesus extended this care in a tender and urgent way to children, rebuking his disciples for
keeping them away from him: “Let the children come to me” (Mt 19:14). And he uttered a grave
warning that for anyone who would lead the little ones astray, it would be better for such a
person “to have a great millstone hung around his neck and to be drowned in the depths of the
sea” (Mt 18:6).

We hear these words of the Lord as prophetic for this moment. With a firm determination to
restore the bonds of trust, we bishops recommit ourselves to a continual pastoral outreach to
repair the breach with those who have suffered sexual abuse and with all the people of the
Church.
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In this spirit, over the last sixteen years, the principles and procedures of the Charter have been
integrated into church life.

•

The Secretariat of Child and Youth Protection provides the focus for a consistent,
ongoing, and comprehensive approach to creating a safe environment for young people
throughout the Church in the United States.

•

The Secretariat also provides the means for us to be accountable for achieving the goals
of the Charter, as demonstrated by its annual reports on the implementation of the
Charter based on independent compliance audits.

•

The National Review Board is carrying on its responsibility to assist in the assessment of
diocesan/eparchial compliance with the Charter for the Protection of Children and Young
People.

•

The descriptive study of the nature and scope of sexual abuse of minors by Catholic
clergy in the United States, commissioned by the National Review Board, was completed
in February 2004. The resulting study, examining the historical period 1950-2002, by the
John Jay College of Criminal Justice provides us with a powerful tool not only to
examine our past but also to secure our future against such misconduct.

•

The U.S. bishops charged the National Review Board to oversee the completion of the
Causes and Context study. The Study, which calls for ongoing education, situational
prevention, and oversight and accountability, was completed in 2011.

•

Victims’ assistance coordinators are in place throughout our nation to assist dioceses and
eparchies in responding to the pastoral needs of the abused.

•

Diocesan/eparchial bishops in every diocese/eparchy are advised and greatly assisted by
diocesan and eparchial review boards as the bishops make the decisions needed to fulfill
the Charter.
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Safe environment programs are in place to assist parents and children—and those who
work with children—in preventing harm to young people. These programs continually
seek to incorporate the most useful developments in the field of child protection.

Through these steps and many others, we remain committed to the safety of our children and
young people.

While the number of reported cases of sexual abuse has decreased over the last sixteen years, the
harmful effects of this abuse continue to be experienced both by victims and dioceses/eparchies.

Thus it is with a vivid sense of the effort which is still needed to confront the effects of this crisis
fully and with the wisdom gained by the experience of the last sixteen years that we have
reviewed and revised the Charter for the Protection of Children and Young People. We now reaffirm that we will assist in the healing of those who have been injured, will do all in our power
to protect children and young people, and will work with our clergy, religious, and laity to
restore trust and harmony in our faith communities, as we pray for the Kingdom of God to come,
here on earth, as it is in heaven.

To make effective our goals of a safe environment within the Church for children and young
people and of preventing sexual abuse of minors by clergy in the future, we, the members of the
United States Conference of Catholic Bishops, have outlined in this Charter a series of practical
and pastoral steps, and we commit ourselves to taking them in our dioceses and eparchies.

To Promote Healing and Reconciliation with
Victims/Survivors of Sexual Abuse of Minors
ARTICLE 1. Dioceses/eparchies are to reach out to victims/survivors and their families and
demonstrate a sincere commitment to their spiritual and emotional well-being. The first
obligation of the Church with regard to the victims is for healing and reconciliation. Each
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diocese/eparchy is to continue its outreach to every person who has been the victim of sexual
abuse as a minor by anyone in church service, whether the abuse was recent or occurred many
years in the past. This outreach may include provision of counseling, spiritual assistance, support
groups, and other social services agreed upon by the victim and the diocese/eparchy.

Through pastoral outreach to victims and their families, the diocesan/eparchial bishop or his
representative is to offer to meet with them, to listen with patience and compassion to their
experiences and concerns, and to share the “profound sense of solidarity and concern” expressed
by St. John Paul II, in his Address to the Cardinals of the United States and Conference Officers
(April 23, 2002). Pope Benedict XVI, too, in his address to the U.S. bishops in 2008 said of the
clergy sexual abuse crisis, “It is your God-given responsibility as pastors to bind up the wounds
caused by every breach of trust, to foster healing, to promote reconciliation and to reach out with
loving concern to those so seriously wronged.”

We bishops and eparchs commit ourselves to work as one with our brother priests and deacons to
foster reconciliation among all people in our dioceses/eparchies. We especially commit ourselves
to work with those individuals who were themselves abused and the communities that have
suffered because of the sexual abuse of minors that occurred in their midst.

ARTICLE 2. Dioceses/eparchies are to have policies and procedures in place to respond
promptly to any allegation where there is reason to believe that sexual abuse of a minor has
occurred. Dioceses/eparchies are to have a competent person or persons to coordinate assistance
for the immediate pastoral care of persons who report having been sexually abused as minors by
clergy or other church personnel. The procedures for those making a complaint are to be readily
available in printed form and other media in the principal languages in which the liturgy is
celebrated in the diocese/eparchy and be the subject of public announcements at least annually.

Dioceses/eparchies are also to have a review board that functions as a confidential consultative
body to the bishop/eparch. The majority of its members are to be lay persons not in the employ
of the diocese/eparchy (see Norm 5 in Essential Norms for Diocesan/Eparchial Policies Dealing
with Allegations of Sexual Abuse of Minors by Priests or Deacons, 2006). This board is to advise
9
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the diocesan/eparchial bishop in his assessment of allegations of sexual abuse of minors and in
his determination of a cleric’s suitability for ministry. It is regularly to review diocesan/eparchial
policies and procedures for dealing with sexual abuse of minors. Also, the board can review
these matters both retrospectively and prospectively and give advice on all aspects of responses
in connection with these cases.

ARTICLE 3. Dioceses/eparchies are not to enter into settlements which bind the parties to
confidentiality, unless the victim/survivor requests confidentiality and this request is noted in the
text of the agreement.

To Guarantee an Effective Response to Allegations of
Sexual Abuse of Minors
ARTICLE 4. Dioceses/eparchies are to report an allegation of sexual abuse of a person who is a
minor to the public authorities with due regard for the seal of the Sacrament of Penance.
Diocesan/eparchial personnel are to comply with all applicable civil laws with respect to the
reporting of allegations of sexual abuse of minors to civil authorities and cooperate in their
investigation in accord with the law of the jurisdiction in question.

Dioceses/eparchies are to cooperate with public authorities about reporting cases even when the
person is no longer a minor.

In every instance, dioceses/eparchies are to advise victims of their right to make a report to
public authorities and support this right.

ARTICLE 5. We affirm the words of St. John Paul II, in his Address to the Cardinals of the
United States and Conference Officers: “There is no place in the priesthood or religious life for
those who would harm the young.” Pope Francis has consistently reiterated this with victims of
clergy sexual abuse.
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Sexual abuse of a minor by a cleric is a crime in the universal law of the Church (CIC, c. 1395
§2; CCEO, c. 1453 §1). Because of the seriousness of this matter, jurisdiction has been reserved
to the Congregation for the Doctrine of the Faith (Motu proprio Sacramentorum sanctitatis
tutela, AAS 93, 2001). Sexual abuse of a minor is also a crime in all civil jurisdictions in the
United States.

Diocesan/eparchial policy is to provide that for even a single act of sexual abuse of a minor—
whenever it occurred—which is admitted or established after an appropriate process in accord
with canon law, the offending priest or deacon is to be permanently removed from ministry and,
if warranted, dismissed from the clerical state. In keeping with the stated purpose of this Charter,
an offending priest or deacon is to be offered therapeutic professional assistance both for the
purpose of prevention and also for his own healing and well-being.

The diocesan/eparchial bishop is to exercise his power of governance, within the parameters of
the universal law of the Church, to ensure that any priest or deacon subject to his governance
who has committed even one act of sexual abuse of a minor as described below (see notes) shall
not continue in ministry.

A priest or deacon who is accused of sexual abuse of a minor is to be accorded the presumption
of innocence during the investigation of the allegation and all appropriate steps are to be taken to
protect his reputation. He is to be encouraged to retain the assistance of civil and canonical
counsel. If the allegation is deemed not substantiated, every step possible is to be taken to restore
his good name, should it have been harmed.

In fulfilling this article, dioceses/eparchies are to follow the requirements of the universal law of
the Church and of the Essential Norms approved for the United States.

ARTICLE 6. There are to be clear and well publicized diocesan/eparchial standards of
ministerial behavior and appropriate boundaries for clergy and for any other paid personnel and
volunteers of the Church with regard to their contact with minors.
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ARTICLE 7. Dioceses/eparchies are to be open and transparent in communicating with the
public about sexual abuse of minors by clergy within the confines of respect for the privacy and
the reputation of the individuals involved. This is especially so with regard to informing parish
and other church communities directly affected by sexual abuse of a minor.

To Ensure the Accountability of Our Procedures
ARTICLE 8. The Committee on the Protection of Children and Young People is a standing
committee of the United States Conference of Catholic Bishops. Its membership is to include
representation from all the episcopal regions of the country, with new appointments staggered to
maintain continuity in the effort to protect children and youth.

The Committee is to advise the USCCB on all matters related to child and youth protection and
is to oversee the development of the plans, programs, and budget of the Secretariat of Child and
Youth Protection. It is to provide the USCCB with comprehensive planning and
recommendations concerning child and youth protection by coordinating the efforts of the
Secretariat and the National Review Board.

ARTICLE 9. The Secretariat of Child and Youth Protection, established by the Conference of
Catholic Bishops, is to staff the Committee on the Protection of Children and Young People and
be a resource for dioceses/eparchies for the implementation of “safe environment” programs and
for suggested training and development of diocesan personnel responsible for child and youth
protection programs, taking into account the financial and other resources, as well as the
population, area, and demographics of the diocese/eparchy.

The Secretariat is to produce an annual public report on the progress made in implementing and
maintaining the standards in this Charter. The report is to be based on an annual audit process
whose method, scope, and cost are to be approved by the Administrative Committee on the
recommendation of the Committee on the Protection of Children and Young People. This public
report is to include the names of those dioceses/eparchies which the audit shows are not in
compliance with the provisions and expectations of the Charter. The audit method refers to the
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process and techniques used to determine compliance with the Charter. The audit scope relates
to the focus, parameters, and time period for the matters to be examined during an individual
audit.

As a member of the Conference staff, the Executive Director of the Secretariat is appointed by
and reports to the General Secretary. The Executive Director is to provide the Committee on the
Protection of Children and Young People and the National Review Board with regular reports of
the Secretariat’s activities.

ARTICLE 10. The whole Church, at both the diocesan/eparchial and national levels, must be
engaged in maintaining safe environments in the Church for children and young people.

The Committee on the Protection of Children and Young People is to be assisted by the National
Review Board, a consultative body established in 2002 by the USCCB. The Board will review
the annual report of the Secretariat of Child and Youth Protection on the implementation of this
Charter in each diocese/eparchy and any recommendations that emerge from it, and offer its own
assessment regarding its approval and publication to the Conference President.

The Board will also advise the Conference President on future members. The Board members are
appointed by the Conference President in consultation with the Administrative Committee and
are accountable to him and to the USCCB Executive Committee. Before a candidate is contacted,
the Conference President is to seek and obtain, in writing, the endorsement of the candidate’s
diocesan bishop. The Board is to operate in accord with the statutes and bylaws of the USCCB
and within procedural guidelines developed by the Board in consultation with the Committee on
the Protection of Children and Young People and approved by the USCCB Administrative
Committee. These guidelines set forth such matters as the Board’s purpose and responsibility,
officers, terms of office, and frequency of reports to the Conference President on its activities.

The Board will offer its advice as it collaborates with the Committee on the Protection of
Children and Young People on matters of child and youth protection, specifically on policies and
best practices. For example, the Board will continue to monitor the recommendations derived
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from the Causes and Context study. The Board and Committee on the Protection of Children and
Young People will meet jointly every year.

The Board will review the work of the Secretariat of Child and Youth Protection and make
recommendations to the Executive Director. It will assist the Executive Director in the
development of resources for dioceses.

ARTICLE 11. The President of the Conference is to inform the Holy See of this revised Charter
to indicate the manner in which we, the Catholic bishops, together with the entire Church in the
United States, intend to continue our commitment to the protection of children and young people.
The President is also to share with the Holy See the annual reports on the implementation of the
Charter.

To Protect the Faithful in
the Future
ARTICLE 12. Dioceses/eparchies are to maintain “safe environment” programs which the
diocesan/eparchial bishop deems to be in accord with Catholic moral principles. They are to be
conducted cooperatively with parents, civil authorities, educators, and community organizations
to provide education and training for minors, parents, ministers, employees, volunteers, and
others about ways to sustain and foster a safe environment for minors. Dioceses/eparchies are to
make clear to clergy and all members of the community the standards of conduct for clergy and
other persons with regard to their contact with minors.

ARTICLE 13. The diocesan/eparchial bishop is to evaluate the background of all incardinated
priests and deacons. When a priest or deacon, not incardinated in the diocese/eparchy, is to
engage in ministry in the diocese/eparchy, regardless of the length of time, the evaluation of his
background may be satisfied through a written attestation of suitability for ministry supplied by
his proper ordinary/major superior to the diocese/eparchy. Dioceses/eparchies are to evaluate the
background of all their respective diocesan/eparchial and parish/school or other paid personnel
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and volunteers whose duties include contact with minors. Specifically, they are to utilize the
resources of law enforcement and other community agencies. Each diocese/eparchy is to
determine the application/renewal of background checks according to local practice. In addition,
they are to employ adequate screening and evaluative techniques in deciding the fitness of
candidates for ordination (see USCCB, Program of Priestly Formation [Fifth Edition], 2006, no.
39 and the National Directory for the Formation, Ministry and Life of Permanent Deacons in the
United States, n.178 j).2

ARTICLE 14. Transfers of all priests and deacons who have committed an act of sexual abuse
against a minor for residence, including retirement, shall be in accord with Norm 12 of the
Essential Norms (see Proposed Guidelines on the Transfer or Assignment of Clergy and
Religious, adopted by the USCCB, the Conference of Major Superiors of Men [CMSM], the
Leadership Conference of Women Religious [LCWR], and the Council of Major Superiors of
Women Religious [CMSWR] in 1993).

ARTICLE 15. To ensure continuing collaboration and mutuality of effort in the protection of
children and young people on the part of the bishops and religious ordinaries, two representatives
of the Conference of Major Superiors of Men are to serve as consultants to the Committee on the
Protection of Children and Young People. At the invitation of the Major Superiors, the
Committee will designate two of its members to consult with its counterpart at CMSM.
Diocesan/eparchial bishops and major superiors of clerical institutes or their delegates are to
meet periodically to coordinate their roles concerning the issue of allegations made against a
cleric member of a religious institute ministering in a diocese/eparchy.

ARTICLE 16. Given the extent of the problem of the sexual abuse of minors in our society, we
are willing to cooperate with other churches and ecclesial communities, other religious bodies,
institutions of learning, and other interested organizations in conducting research in this area.

ARTICLE 17. We commit ourselves to work individually in our dioceses/eparchies and together
as a Conference, through the appropriate committees, to strengthen our programs both for initial
priestly and diaconal formation and their ongoing formation. With renewed urgency, we will
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promote programs of human formation for chastity and celibacy for both seminarians and priests
based upon the criteria found in Pastores dabo vobis, no. 50, the Program of Priestly Formation,
and the Basic Plan for the Ongoing Formation of Priests, as well as similar, appropriate
programs for deacons based upon the criteria found in the National Directory for the Formation,
Ministry and Life of Permanent Deacons in the United States. We will continue to assist priests,
deacons, and seminarians in living out their vocation in faithful and integral ways.

Conclusion
As we wrote in 2002, “It is within this context of the essential soundness of the priesthood and of
the deep faith of our brothers and sisters in the Church that we know that we can meet and
resolve this crisis for now and the future.”

We reaffirm that the vast majority of priests and deacons serve their people faithfully and that
they have their esteem and affection. They also have our respect and support and our
commitment to their good names and well-being.

An essential means of dealing with the crisis is prayer for healing and reconciliation, and acts of
reparation for the grave offense to God and the deep wound inflicted upon his holy people.
Closely connected to prayer and acts of reparation is the call to holiness of life and the care of
the diocesan/eparchial bishop to ensure that he and his priests and deacons avail themselves of
the proven ways of avoiding sin and growing in holiness of life.

It is with reliance on the grace of God and in a spirit of prayer and penance that we renew the
pledges which we made in the 2002 Charter:

We pledge most solemnly to one another and to you, God’s people, that we will work to our
utmost for the protection of children and youth.

We pledge that we will devote to this goal the resources and personnel necessary to
accomplish it.
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We pledge that we will do our best to ordain to the diaconate and priesthood and put into
positions of trust only those who share this commitment to protecting children and youth.

We pledge that we will work toward healing and reconciliation for those sexually abused
by clerics.

Much has been done to honor these pledges. We devoutly pray that God who has begun this
good work in us will bring it to fulfillment.

This Charter is published for the dioceses/eparchies of the United States. It is to be reviewed
again after seven years by the Committee on the Protection of Children and Young People with
the advice of the National Review Board. The results of this review are to be presented to the full
Conference of Bishops for confirmation. Authoritative interpretations of its provisions are
reserved to the Conference of Bishops.

NOTES
1

For purposes of this Charter, the offense of sexual abuse of a minor will be understood in
accord with the provisions of Sacramentorum sanctitatis tutela (SST), article 6, which reads:

§1. The more grave delicts against morals which are reserved to the Congregation for the
Doctrine of the Faith are:
1o the delict against the sixth commandment of the Decalogue committed
by a cleric with a minor below the age of eighteen years; in this case, a person
who habitually lacks the use of reason is to be considered equivalent to a minor.
2o the acquisition, possession, or distribution by a cleric of pornographic
images of minors under the age of fourteen, for purposes of sexual gratification,
by whatever means or using whatever technology;
§2. A cleric who commits the delicts mentioned above in §1 is to be punished according
to the gravity of his crime, not excluding dismissal or deposition.
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In view of the Circular Letter from the Congregation for the Doctrine of the Faith, dated
May 3, 2011, which calls for “mak[ing] allowance for the legislation of the country where
the Conference is located,” Section III(g), we will apply the federal legal age for defining
child pornography, which includes pornographic images of minors under the age of eighteen,
for assessing a cleric’s suitability for ministry and for complying with civil reporting statutes.
If there is any doubt whether a specific act qualifies as an external, objectively grave
violation, the writings of recognized moral theologians should be consulted, and the opinions
of recognized experts should be appropriately obtained (Canonical Delicts Involving Sexual
Misconduct and Dismissal from the Clerical State, 1995, p. 6). Ultimately, it is the
responsibility of the diocesan bishop/eparch, with the advice of a qualified review board, to
determine the gravity of the alleged act.

2

In 2009, after consultation with members of the USCCB Committee on the Protection of
Children and Young People and the Conference of Major Superiors of Men and approval
from the USCCB Committee on Canonical Affairs and Church Governance, additional
Model Letters of Suitability, now available on the USCCB website, were agreed upon and
published for use by bishops and major superiors in situations which involve both temporary
and extended ministry for clerics.
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Essential Norms for Diocesan/ Eparchial Policies
Dealing with Allegations of Sexual Abuse of Minors by
Priests or Deacons

Office of the President
3211 FOURTH STREET NE • WASHINGTON DC 20017-1194
202-541-3100 • FAX 202-541-3166

Most Reverend William S. Skylstad, D.D.
Bishop of Spokane

May 5, 2006
THE UNITED STATES CONFERENCE OF CATHOLIC BISHOPS

DECREE OF PROMULGATION

On November 13, 2002, the members of the United States Conference of Catholic Bishops
approved as particular law the Essential Norms for Diocesan/Eparchial Policies Dealing with
Allegations of Sexual Abuse of Minors by Priests or Deacons. Following the grant of the required
recognitio by the Congregation for Bishops on December 8, 2002, the Essential Norms were
promulgated by the President of the same Conference on December 12, 2002.

Thereafter, on June 17, 2005, the members of the United States Conference of Catholic Bishops
approved a revised text of the Essential Norms. By a decree dated January 1, 2006, and signed by
His Eminence, Giovanni Battista Cardinal Re, Prefect of the Congregation for Bishops, and His
Excellency, the Most Reverend Francesco Monterisi, Secretary of the same Congregation, the
19
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recognitio originally granted to the Essential Norms of 2002 was extended to the revised version
donec aliter provideatur.

As President of the United States Conference of Catholic Bishops, I therefore decree the
promulgation of the Essential Norms of June 17, 2005. These Norms shall obtain force on May
15, 2006, and so shall from that day bind as particular law all Dioceses and Eparchies of the
United States Conference of Catholic Bishops.

Most Reverend William S. Skylstad
Bishop of Spokane
President, USCCB

Reverend Monsignor David J. Malloy
General Secretary
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Preamble
On June 14, 2002, the United States Conference of Catholic Bishops approved a Charter for the
Protection of Children and Young People. The charter addresses the Church’s commitment to
deal appropriately and effectively with cases of sexual abuse of minors by priests, deacons, and
other church personnel (i.e., employees and volunteers). The bishops of the United States have
promised to reach out to those who have been sexually abused as minors by anyone serving the
Church in ministry, employment, or a volunteer position, whether the sexual abuse was recent or
occurred many years ago. They stated that they would be as open as possible with the people in
parishes and communities about instances of sexual abuse of minors, with respect always for the
privacy and the reputation of the individuals involved. They have committed themselves to the
pastoral and spiritual care and emotional well-being of those who have been sexually abused and
of their families.

In addition, the bishops will work with parents, civil authorities, educators, and various
organizations in the community to make and maintain the safest environment for minors. In the
same way, the bishops have pledged to evaluate the background of seminary applicants as well
as all church personnel who have responsibility for the care and supervision of children and
young people.

Therefore, to ensure that each diocese/eparchy in the United States of America will have
procedures in place to respond promptly to all allegations of sexual abuse of minors, the United
States Conference of Catholic Bishops decrees these norms for diocesan/eparchial policies
dealing with allegations of sexual abuse of minors by diocesan and religious priests or deacons.1
These norms are complementary to the universal law of the Church and are to be interpreted in
accordance with that law. The Church has traditionally considered the sexual abuse of minors a
grave delict and punishes the offender with penalties, not excluding dismissal from the clerical
state if the case so warrants.
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For purposes of these Norms, sexual abuse shall include any offense by a cleric against the Sixth
Commandment of the Decalogue with a minor as understood in CIC, canon 1395 §2, and CCEO,
canon 1453 §1 (Sacramentorum sanctitatis tutela, article 6 §1).2

Norms
1. These Essential Norms have been granted recognitio by the Holy See. Having been
legitimately promulgated in accordance with the practice of the United States Conference of
Catholic Bishops on May 5, 2006, they constitute particular law for all the dioceses/eparchies of
the United States of America.3
2. Each diocese/eparchy will have a written policy on the sexual abuse of minors by priests and
deacons, as well as by other church personnel. This policy is to comply fully with, and is to
specify in more detail, the steps to be taken in implementing the requirements of canon law,
particularly CIC, canons 1717-1719, and CCEO, canons 1468-1470. A copy of this policy will
be filed with the United States Conference of Catholic Bishops within three months of the
effective date of these norms. Copies of any eventual revisions of the written diocesan/eparchial
policy are also to be filed with the United States Conference of Catholic Bishops within three
months of such modifications.

3. Each diocese/eparchy will designate a competent person to coordinate assistance for the
immediate pastoral care of persons who claim to have been sexually abused when they were
minors by priests or deacons.

4. To assist diocesan/eparchial bishops, each diocese/eparchy will also have a review board
which will function as a confidential consultative body to the bishop/eparch in discharging his
responsibilities. The functions of this board may include

a.

advising the diocesan bishop/eparch in his assessment of allegations of sexual
abuse of minors and in his determination of suitability for ministry;

b.

reviewing diocesan/eparchial policies for dealing with sexual abuse of minors;
and
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offering advice on all aspects of these cases, whether retrospectively or
prospectively.

5. The review board, established by the diocesan/eparchial bishop, will be composed of at least
five persons of outstanding integrity and good judgment in full communion with the Church. The
majority of the review board members will be lay persons who are not in the employ of the
diocese/eparchy; but at least one member should be a priest who is an experienced and respected
pastor of the diocese/eparchy in question, and at least one member should have particular
expertise in the treatment of the sexual abuse of minors. The members will be appointed for a
term of five years, which can be renewed. It is desirable that the Promoter of Justice participate
in the meetings of the review board.

6. When an allegation of sexual abuse of a minor by a priest or deacon is received, a preliminary
investigation in accordance with canon law will be initiated and conducted promptly and
objectively (CIC, c. 1717; CCEO, c. 1468). During the investigation the accused enjoys the
presumption of innocence, and all appropriate steps shall be taken to protect his reputation. The
accused will be encouraged to retain the assistance of civil and canonical counsel and will be
promptly notified of the results of the investigation. When there is sufficient evidence that sexual
abuse of a minor has occurred, the Congregation of the Doctrine of the Faith shall be notified.
The bishop/eparch shall then apply the precautionary measures mentioned in CIC, canon 1722,
or CCEO, canon 1473—i.e., withdraw the accused from exercising the sacred ministry or any
ecclesiastical office or function, impose or prohibit residence in a given place or territory, and
prohibit public participation in the Most Holy Eucharist pending the outcome of the process.4

7. The alleged offender may be requested to seek, and may be urged voluntarily to comply with,
an appropriate medical and psychological evaluation at a facility mutually acceptable to the
diocese/eparchy and to the accused.

8. When even a single act of sexual abuse by a priest or deacon is admitted or is established after
an appropriate process in accord with canon law, the offending priest or deacon will be removed
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permanently from ecclesiastical ministry, not excluding dismissal from the clerical state, if the
case so warrants (SST, Art. 6; CIC, c. 1395 §2; CCEO, c. 1453 §1). 5

a.

In every case involving canonical penalties, the processes provided for in canon
law must be observed, and the various provisions of canon law must be
considered (cf. Canonical Delicts Involving Sexual Misconduct and Dismissal
from the Clerical State, 1995; Letter from the Congregation for the Doctrine of
the Faith, May 18, 2001). Unless the Congregation for the Doctrine of the Faith,
having been notified, calls the case to itself because of special circumstances, it
will direct the diocesan bishop/eparch to proceed (Article 13, “Procedural Norms”
for Motu proprio Sacramentorum sanctitatis tutela, AAS, 93, 2001, p. 787). If the
case would otherwise be barred by prescription, because sexual abuse of a minor
is a grave offense, the bishop/eparch may apply to the Congregation for the
Doctrine of the Faith for a derogation from the prescription, while indicating
relevant grave reasons. For the sake of canonical due process, the accused is to be
encouraged to retain the assistance of civil and canonical counsel. When
necessary, the diocese/eparchy will supply canonical counsel to a priest. The
provisions of CIC, canon 1722, or CCEO, canon 1473, shall be implemented
during the pendency of the penal process.

b.

If the penalty of dismissal from the clerical state has not been applied (e.g., for
reasons of advanced age or infirmity), the offender ought to lead a life of prayer
and penance. He will not be permitted to celebrate Mass publicly or to administer
the sacraments. He is to be instructed not to wear clerical garb, or to present
himself publicly as a priest.

9. At all times, the diocesan bishop/eparch has the executive power of governance, within the
parameters of the universal law of the Church, through an administrative act, to remove an
offending cleric from office, to remove or restrict his faculties, and to limit his exercise of
priestly ministry.6 Because sexual abuse of a minor by a cleric is a crime in the universal law of
the Church (CIC, c. 1395 §2; CCEO, c. 1453 §1) and is a crime in all civil jurisdictions in the
United States, for the sake of the common good and observing the provisions of canon law, the
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diocesan bishop/eparch shall exercise this power of governance to ensure that any priest or
deacon who has committed even one act of sexual abuse of a minor as described above shall not
continue in active ministry.7

10. The priest or deacon may at any time request a dispensation from the obligations of the
clerical state. In exceptional cases, the bishop/eparch may request of the Holy Father the
dismissal of the priest or deacon from the clerical state ex officio, even without the consent of the
priest or deacon.

11. The diocese/eparchy will comply with all applicable civil laws with respect to the reporting
of allegations of sexual abuse of minors to civil authorities and will cooperate in their
investigation. In every instance, the diocese/eparchy will advise and support a person’s right to
make a report to public authorities.8

12. No priest or deacon who has committed an act of sexual abuse of a minor may be transferred
for a ministerial assignment in another diocese/eparchy. Every bishop/eparch who receives a
priest or deacon from outside his jurisdiction will obtain the necessary information regarding any
past act of sexual abuse of a minor by the priest or deacon in question.

Before such a diocesan/eparchial priest or deacon can be transferred for residence to another
diocese/eparchy, his diocesan/eparchial bishop shall forward, in a confidential manner, to the
bishop of the proposed place of residence any and all information concerning any act of sexual
abuse of a minor and any other information indicating that he has been or may be a danger to
children or young people.

In the case of the assignment for residence of such a clerical member of an institute or a society
into a local community within a diocese/eparchy, the major superior shall inform the
diocesan/eparchial bishop and share with him in a manner respecting the limitations of
confidentiality found in canon and civil law all information concerning any act of sexual abuse
of a minor and any other information indicating that he has been or may be a danger to children
or young people so that the bishop/eparch can make an informed judgment that suitable
25
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safeguards are in place for the protection of children and young people. This will be done with
due recognition of the legitimate authority of the bishop/eparch; of the provisions of CIC, canon
678 (CCEO, canons 415 §1 and 554 §2), and of CIC, canon 679; and of the autonomy of the
religious life (CIC, c. 586).

13. Care will always be taken to protect the rights of all parties involved, particularly those of the
person claiming to have been sexually abused and of the person against whom the charge has
been made. When an accusation has been shown to be unfounded, every step possible will be
taken to restore the good name of the person falsely accused.

NOTES
1

These Norms constitute particular law for the dioceses, eparchies, clerical religious
institutes, and societies of apostolic life of the United States with respect to all priests and
deacons in the ecclesiastical ministry of the Church in the United States. When a major
superior of a clerical religious institute or society of apostolic life applies and interprets
them for the internal life and governance of the institute or society, he has the obligation
to do so according to the universal law of the Church and the proper law of the institute
or society.

2

If there is any doubt whether a specific act qualifies as an external, objectively grave
violation, the writings of recognized moral theologians should be consulted, and the
opinions of recognized experts should be appropriately obtained (Canonical Delicts, p.
6). Ultimately, it is the responsibility of the diocesan bishop/eparch, with the advice of a
qualified review board, to determine the gravity of the alleged act.

3

Due regard must be given to the proper legislative authority of each Eastern Catholic
Church.

4

Article 19 Sacramentorum sanctitatis tutela states, “With due regard for the right of the
Ordinary to impose from the outset of the preliminary investigation those measures which
are established in can. 1722 of the Code of Canon Law, or in can. 1473 of the Code of
Canons of the Eastern Churches, the respective presiding judge may, at the request of the
Promoter of Justice, exercise the same power under the same conditions determined in
the canons themselves.”
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Removal from ministry is required whether or not the cleric is diagnosed by qualified
experts as a pedophile or as suffering from a related sexual disorder that requires
professional treatment. With regard to the use of the phrase “ecclesiastical ministry,” by
clerical members of institutes of consecrated life and societies of apostolic life, the
provisions of canons 678 and 738 also apply, with due regard for canons 586 and 732.

6

Cf. CIC, cc. 35-58, 149, 157, 187-189, 192-195, 277 §3, 381 §1, 383, 391, 1348, and
1740-1747. Cf. also CCEO, cc. 1510 §1 and 2, 1°-2°, 1511, 1512 §§1-2, 1513 §§2-3 and
5, 1514-1516, 1517 §1, 1518, 1519 §2, 1520 §§1-3, 1521, 1522 §1, 1523-1526, 940, 946,
967-971, 974-977, 374, 178, 192 §§1-3, 193 §2, 191, and 1389-1396.

7

The diocesan bishop/eparch may exercise his executive power of governance to take one
or more of the following administrative actions (CIC, cc. 381, 129ff.; CCEO, cc. 178,
979ff.):
a.

He may request that the accused freely resign from any currently held
ecclesiastical office (CIC, cc. 187-189; CCEO, cc. 967-971).

b.

Should the accused decline to resign and should the diocesan bishop/eparch judge
the accused to be truly not suitable (CIC, c. 149 §1; CCEO, c. 940) at this time for
holding an office previously freely conferred (CIC, c. 157), then he may remove
that person from office observing the required canonical procedures (CIC, cc.
192-195, 1740-1747; CCEO, cc. 974-977, 1389-1396).

c.

For a cleric who holds no office in the diocese/eparchy, any previously delegated
faculties may be administratively removed (CIC, cc. 391 §1 and 142 §1; CCEO,
cc. 191 §1 and 992 §1), while any de iure faculties may be removed or restricted
by the competent authority as provided in law (e.g., CIC, c. 764; CCEO, c. 610
§§2-3).

d.

The diocesan bishop/eparch may also determine that circumstances surrounding a
particular case constitute the just and reasonable cause for a priest to celebrate the
Eucharist with no member of the faithful present (CIC, c. 906). The bishop may
forbid the priest to celebrate the Eucharist publicly and to administer the
sacraments, for the good of the Church and for his own good.

e.

Depending on the gravity of the case, the diocesan bishop/eparch may also
dispense (CIC, cc. 85-88; CCEO, cc. 1536 §1–1538) the cleric from the obligation
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of wearing clerical attire (CIC, c. 284; CCEO, c. 387) and may urge that he not do
so, for the good of the Church and for his own good.

These administrative actions shall be taken in writing and by means of decrees (CIC, cc.
47-58; CCEO, cc. 1510 §2, 1°-2°, 1511, 1513 §§2-3 and 5, 1514, 1517 §1, 1518, 1519
§2, 1520) so that the cleric affected is afforded the opportunity of recourse against them
in accord with canon law (CIC, cc. 1734ff.; CCEO, cc. 999ff.).
8

The necessary observance of the canonical norms internal to the Church is not intended in
any way to hinder the course of any civil action that may be operative. At the same time,
the Church reaffirms her right to enact legislation binding on all her members concerning
the ecclesiastical dimensions of the delict of sexual abuse of minors.
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A Statement of Episcopal Commitment
We bishops pledge again to respond to the demands of the Charter in a way that manifests our
accountability to God, to God’s people, and to one another. Individually and together, we
acknowledge mistakes in the past when some bishops transferred, from one assignment to
another, priests who abused minors. We recognize our roles in the suffering this has caused, and
we continue to ask forgiveness for it.

Without at all diminishing the importance of broader accountability, this statement focuses on
the accountability which flows from our episcopal communion and fraternal solidarity, a moral
responsibility we have with and for each other.

While bishops are ordained primarily for their diocese or eparchy, we are called as well to
protect the unity and to promote the common discipline of the whole Church (CIC, c. 392;
CCEO, c. 201). Participating in the college of bishops, each bishop is responsible to act in a
manner that reflects both effective and affective collegiality.

Respecting the legitimate rights of bishops who are directly accountable to the Holy See, in a
spirit of collegiality and fraternity we renew our commitment to the following:

1. Within each of our provinces, we will assist each other to interpret correctly and implement
the Charter for the Protection of Children and Young People, always respecting Church law and
striving to reflect the Gospel.

2. We will apply the requirements of the Charter also to ourselves, respecting always Church
law as it applies to bishops. Therefore, if a bishop is accused of the sexual abuse of a minor, the
accused bishop is obliged to inform the Apostolic Nuncio. If another bishop becomes aware of
the sexual abuse of a minor by another bishop or of an allegation of the sexual abuse of a minor
by a bishop, he too is obliged to inform the Apostolic Nuncio and comply with applicable civil
laws.
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3. In cases of financial demands for settlements involving allegations of any sexual misconduct
by a bishop, he, or any of us who become aware of it, is obliged to inform the Apostolic Nuncio.

4. Within each of our provinces, as an expression of collegiality, including fraternal support,
fraternal challenge and fraternal correction, we will engage in ongoing mutual reflection upon
our commitment to holiness of life and upon the exercise of our episcopal ministry.

In making this statement, we firmly uphold the dignity of every human being and renew our
commitment to live and promote the chastity required of all followers of Christ and especially of
deacons, priests and bishops.

This Statement of Episcopal Commitment will be reviewed by the Committee on Clergy,
Consecrated Life and Vocations upon the next review of the Charter.
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CRIMINAL HISTORY
BACKGROUND CHECK POLICY

POLICY REGARDING CRIMINAL HISTORY BACKGROUND CHECKS
FOR EMPLOYEES AND VOLUNTEERS WHO HAVE
CONTACT WITH CHILDREN OR YOUNG PEOPLE

I.

CHARTER FOR THE PROTECTION OF CHILDREN AND YOUNG PEOPLE
In 2002, the United States Conference of Catholic Bishops issued the Charter for the
Protection of Children and Young People (“Charter”). Article 13 of the Charter provides
as follows:
Dioceses/eparchies will evaluate the background of all
diocesan/eparchial and parish personnel who have regular contact
with minors. Specifically, they will utilize the resources of law
enforcement and other community agencies. In addition, they will
employ adequate screening and evaluative techniques in deciding
the fitness of candidates for ordination (cf. National Conference of
Catholic Bishops, Program of Priestly Formation, 1993, no. 513).
This Policy sets forth the procedures to be followed in the Diocese of Camden with
regard to performing criminal history background checks for individuals who will be
permitted to interact with children and/or young people. It applies to employees and
volunteers – lay people, religious, deacons and priests. This Policy supersedes the New
Jersey Catholic Conference Statewide Policy on Criminal History Background Checks
for Employees and Volunteers of Nonprofit Youth Serving Organizations, issued October
1, 2001 and the Diocese of Camden Implementation Plan for the Statewide Policy, and
has been developed in light of the Charter. With respect to candidates for ordination, this
is a supplement to existing policies, procedures and requirements addressed elsewhere.

II.

SCOPE OF THIS POLICY
This document sets forth the criminal history background check policy and procedures
for all adult employees and volunteers (18 years of age or older) who have regular
contact with minors (under 18 years of age). All such employees and volunteers must
undergo appropriate evaluation. This Policy concerns only one part of that evaluation –
the criminal history background check – which is necessary, but not sufficient to evaluate
a prospective employee or volunteer.
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In addition to the criminal history background check, it is recommended that the
prospective employee or volunteer be interviewed and that references attesting to the
person’s character and fitness to work with minors be checked. This is especially
important if the employee or volunteer is a young adult. Because juvenile records will
generally not be reported as part of the criminal record, the utility of a criminal history
background check on young adults is limited. Therefore, if the employee or volunteer is
between 18 and 21 years of age, in addition to the criminal background check, it is
required that the individual provide at least two (2) letters of reference, from adults who
are not relatives, attesting to his or her fitness to have regular contact with minors.
Volunteers: The criminal history background check must be completed, and an
individual deemed “eligible” to volunteer with minors before the individual may
begin the volunteer work. The background check is complete, and the individual
deemed “eligible,” when the local safe environment coordinator is in receipt of the
clearance letter from the Office of Child and Youth Protection.
Employees: Every effort should be made to complete the criminal history
background check before an employee begins work. If it is not possible to complete
the check prior to the first day of employment, then it must be made clear to the
employee that employment is conditioned upon the completion of a criminal history
background check, with satisfactory results.
III.

APPLICABILITY OF THIS POLICY
All adult employees and volunteers (18 years of age or older) who have regular contact
with minors (under 18 years of age) must undergo appropriate evaluation, which must
include a criminal history background check.
This Policy applies to:


All activities sponsored, promoted or organized by the Diocese, a parish, a school
or any other entity affiliated with any of these, wherever the activity occurs.



All activities that are permitted to occur on property owned or operated by the
Diocese, a parish, a school or any other entity affiliated with any of these, even if
the activity is organized by an outside party. If an outside party conducts a
program or an activity for minors on such property, the adults involved in that
activity must undergo a criminal history background check. This Policy is not,
however, applicable in those situations where the property is leased to an outside
party, and neither such outside party nor the programs or activities conducted on
the property, are associated with the Diocese, parish or school, or any other entity
affiliated with any of them.



All activities that the Diocese, a parish, a school or any other entity affiliated with
any of these organizes, advertises, promotes or is otherwise involved in which are
run by a third party at another location. The adults involved in the activity must
undergo a criminal history background check.

H-2
Reviewed June 2013

Case 20-21257-JNP

Doc 3-5 Filed 10/01/20 Entered 10/01/20 21:21:27
Exhibit E Page 4 of 11

Desc

All questions regarding the applicability of this Policy or interpretation of any provisions
of this Policy must be referred to the Diocesan Office of Child and Youth Protection
(“Diocesan OCYP”).
IV.

CRIMINAL HISTORY BACKGROUND CHECKS
A.

INITIAL CRIMINAL HISTORY BACKGROUND CHECK
The following people must be fingerprinted and submit to a criminal history
background check:



























Priests
Seminarians (prior to first parish assignment)
Deacons
Candidates and Aspirants for the Permanent Diaconate
Pastoral Associates/Assistants
Teachers
School employees (including those who work in the school but are paid by
others – e.g., government-funded positions, contracted services) –
substitute teachers, teacher aides, school physicians, school nurses,
custodians, maintenance workers, bus drivers, security guards, secretaries,
clerical workers and anyone else who has regular contact with students.
Employees who are not on the premises when students are present do not
require a criminal history background check.
School volunteers who have regular contact with minors – e.g., volunteers
in before- and after-school programs, lunchroom and cafeteria volunteers,
tutors, schoolyard monitors, Bookmates volunteers, library volunteers,
club leaders/monitors
Daycare employees and volunteers
Parish Catechetical Leaders
Religious Education Teachers
Trainers of altar servers
Athletic Directors
Athletic coaches
Employees and volunteers for summer programs such as camps, vacation
Bible school, and similar activities
Directors of Youth Ministry
Scout Leaders
Leaders of Children or Youth Music Ministry/Choirs
Babysitters at Sunday Masses or other activities
Instructors of any classes or activities for minors, including but not limited
to, karate, dance, arts and crafts or other classes
Chaperones and assistants who regularly assist at events involving minors
Any employee or volunteer accompanying or chaperoning minors on
overnight activities
Any employee or volunteer who will be alone with minors
Any other employee or volunteer who has regular contact with minors in
other groups, ministries or activities
H-3
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CRIMINAL HISTORY BACKGROUND CHECK UPDATES
All criminal history background checks must be updated every three (3)
years.
In October of each year, parishes, schools, and each department of the Diocese
and each other entity affiliated with the Diocese that deals with minors must
review its list of employees and volunteers who are required to have criminal
history background checks. Anyone who completed a criminal history
background check more than three years prior must have an updated check. For
example, in October, 2005, updated criminal history background checks must be
performed on anyone who completed a check prior to September 30, 2002 and is
still working or volunteering with minors.
All criminal history background check updates will be performed through a
Consumer Reporting Agency designated by the Diocesan OCYP.

C.

CRIMINAL HISTORY BACKGROUND CHECKS PERFORMED THROUGH
DIOCESE

THE

If a person undergoes a criminal history background check through the Diocese
for one entity associated with the Diocese and then seeks to work or volunteer at
another entity associated with the Diocese, that person need not undergo a second
criminal history background check. For example, if an individual has been cleared
to work as a teacher in a parish school and then wishes to volunteer with the youth
group at another parish, the second parish does not have to perform an additional
criminal history background check.
D.

CRIMINAL HISTORY BACKGROUND CHECKS PERFORMED BY OTHERS
1.

All employees and volunteers of the Diocese, parishes, schools, and other
entities affiliated with any of these who are required to have a criminal
history background check under this Policy, must have the check and
updates done through the Diocese. Checks performed by organizations
unrelated to the Diocese are generally not acceptable to qualify a person to
work or volunteer. For example, if a potential volunteer has undergone a
criminal history background check for his or her job, that person will still
have to undergo a criminal history background check as required by this
Policy. Exceptions to this rule are very rare and may be made only by the
Diocesan OCYP and only if there is sufficient proof that a criminal history
background check was performed and that it was the same as the check
that is required under this Policy.

2.

As noted above, this Policy applies to all activities sponsored, promoted or
organized by a parish or diocesan entity, or any entity affiliated with them,
wherever they occur, and to all activities that are permitted to occur on
parish, or diocesan property, even if the activity is organized by an outside
party. When an outside organization conducts a program, the adults
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involved in that activity must undergo a criminal history background
check.
For employees and volunteers of the outside organization, the criminal
history background check may be performed by the outside organization if
the organization performs criminal history background checks sufficiently
similar to the checks required by this Policy. The outside organization
must submit a description of the criminal history background check it has
performed and copies of the clearance documents received for each of the
adults to be involved in the activity. The Diocesan OCYP must be
consulted to determine if the procedure is sufficient. In some cases, the
checks may be able to be processed through the Diocesan OCYP and that
office should be consulted if the organization wishes to do this.
V.

ORGANIZATIONAL RESPONSIBILITIES
A.

B.

C.

DESIGNATION OF A SAFE ENVIRONMENT COORDINATOR
1.

Each parish, school, and other entity affiliated with the Diocese that deals
with minors must designate a Safe Environment Coordinator.

2.

The head of each department within the Diocese and Catholic Charities,
Diocese of Camden, Inc. and its related entities shall report to the
Diocesan OCYP whether or not the department has any activities such that
employees or volunteers have regular contact with minors. If so, the
department shall provide a general description of the activities, including
frequency and an estimate of the number of employees and volunteers
involved and shall designate a Safe Environment Coordinator.

RESPONSIBILITY FOR IMPLEMENTATION OF THE POLICY
1.

The Safe Environment Coordinator will coordinate and facilitate the
criminal history background checks.

2.

The Pastor or Administrator, the Principal, or the person in charge of the
location will ensure that all employees and volunteers who have regular
contact with minors have successfully completed a criminal history
background check and that the check is updated every three years.

DUTIES OF THE SAFE ENVIRONMENT COORDINATOR
The Safe Environment Coordinator shall:
1.

Compile and maintain a list of all employees and volunteers who have
regular contact with minors and update the list as necessary.

2.

Coordinate and facilitate the criminal history background checks for all
such employees and volunteers.
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3.

Monitor the results of the criminal history background checks to make
sure all are completed.

4.

Submit all information requested in the annual audit conducted by the
Diocesan OCYP and respond to all other inquiries from and prepare
reports requested by the Diocesan OCYP.

5.

Sign a Confidentiality Agreement (Exhibit A) and submit it to the Director
of the Diocesan OCYP.

CONFIDENTIALITY
All documents related to criminal history background checks must be maintained
in a confidential manner and stored in a locked cabinet. Such information may be
accessed and reviewed as needed only by the Safe Environment Coordinator, the
Pastor/Administrator, Principal, or other institutional head as the case may be, the
Diocesan OCYP, the diocesan attorneys, and in the case of schools, the Diocesan
Catholic Schools Office. Access to information stored on a computer must be
similarly limited and the information protected from disclosure to unauthorized
individuals. The Diocesan OCYP and the diocesan attorneys must be consulted
before information may be disclosed to anyone else. Notwithstanding the
confidentiality protections, an individual may review documents relating to
himself or herself and shall be given copies of those documents upon request.

VI.

PROCEDURE FOR INITIAL CRIMINAL HISTORY BACKGROUND CHECKS
(FINGERPRINTING)
A.

FINGERPRINTING FOR SCHOOL EMPLOYEES:
The procedure for school employees is unchanged. Fingerprinting and criminal
history background checks will continue to be performed according to the
procedures of the New Jersey Department of Education. Information concerning
these procedures is available from the Diocesan OCYP.

B.

FINGERPRINTING FOR NON-SCHOOL EMPLOYEES AND ALL VOLUNTEERS:
These individuals are also fingerprinted according to procedures determined by
the State for employees and volunteers of Nonprofit Youth Serving
Organizations.
1.

The employee/volunteer must complete and sign the Disclosure and
Release Form (Exhibit B) which is to be provided to the Office of Child
and Youth Protection by the local safe environment coordinator.

2.

The Safe Environment Coordinator will provide instructions to the
employee/volunteer regarding the background check procedure, including
providing copies of forms to be completed, explaining how to make an
appointment at a fingerprinting facility, what to bring to the appointment,
policies regarding canceling or changing appointments, the cost of the
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background check, and acceptable methods of payment. Specific
instructions are available from the Diocesan OCYP.

C.

3.

Generally, employees should pay for their own criminal history
background checks and the parish, school or other entity should reimburse
volunteers.

4.

After being fingerprinted, the individual must bring the receipt and
completed form(s) to the Safe Environment Coordinator. The Safe
Environment Coordinator will send copies of both to the Diocesan OCYP.

5.

The New Jersey State Police and the Federal Bureau of Investigation will
perform a criminal history background check and the New Jersey State
Police will report to the Diocesan OCYP, stating either that there have not
been any convictions or that a conviction has been found. Details of the
individual’s criminal record will not be provided.

6.

If there are no convictions, the individual is ELIGIBLE for consideration
to work or volunteer with minors.

7.

If the New Jersey State Police report that there is a conviction and the
individual still wishes to be considered for employment or volunteer
activity, that individual must request a full report from the New Jersey
State Police, which will identify the nature of the conviction(s), and must
submit a copy of that report to the Diocesan OCYP for evaluation.

8.

The procedure for situations where a conviction is discovered is addressed
below.

PROCEDURE FOR CRIMINAL HISTORY BACKGROUND CHECK UPDATES
1.

The employee/volunteer must complete and sign the Disclosure and
Release Form (Exhibit B).

2.

The Safe Environment Coordinator will submit the individual’s
information to the Consumer Reporting Agency designated by the
Diocesan OCYP. Specific instructions are available from the Diocesan
OCYP.

3.

The Consumer Reporting Agency will provide a report to the Diocesan
OCYP which states whether or not there is a discrepancy in the person’s
record (“Update Report”). This may or may not relate to a conviction.

4.

For each individual with a discrepancy, the Consumer Reporting Agency
will provide a full Update Report to the Diocesan OCYP for evaluation.

5.

If there are no convictions, the Diocesan OCYP will notify the Safe
Environment Coordinator who requested the criminal history background
check that the individual remains ELIGIBLE to work or volunteer with
minors.
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6.

If there is a record of a conviction, the Diocesan OCYP will notify the
individual and provide the individual with: (1) a copy of the USIS report;
and (2) a written description of the rights of the consumer under the Fair
Credit Reporting Act.

7.

The procedure for situations where a conviction is discovered is addressed
below.

RESULTS OF CRIMINAL HISTORY BACKGROUND CHECKS
A.

ELIGIBLE INDIVIDUALS
“ELIGIBLE” means only that the individual is not disqualified from working with
minors as a result of the criminal history background check and the person in
charge of hiring employees or selecting volunteers may consider the individual.
The fact that the individual is “ELIGIBLE” does not mean that the individual
must or should be hired or allowed to volunteer. The criminal history background
check is only one part of the overall evaluation that will necessarily be made by
the person in charge of the location.

B.

DISQUALIFYING OFFENSES – NOT ELIGIBLE
CERTAIN TYPES OF OFFENSES CONCLUSIVELY DISQUALIFY A
CANDIDATE. IF THERE IS A CONVICTION FOR ANY OF THE
FOLLOWING TYPES OF OFFENSES, THE PERSON IS NOT ELIGIBLE
AND MAY NOT BE EMPLOYED OR VOLUNTEER IN A POSITION
WHICH PLACES HIM OR HER IN CONTACT WITH MINORS:
1.

Sexual offenses

2.

Offenses against a child, including, but not limited to, sexual abuse, abuse,
neglect, abandonment, and cruelty

3.

Endangering the welfare of a child or an incompetent or mentally
incapacitated person

4.

Offenses involving the manufacture, transportation, or distribution, of a
controlled dangerous substance or drug paraphernalia

5.

Offenses involving the use of force against a person or property,
including, but not limited to, robbery, aggravated assault, stalking,
kidnapping, arson, manslaughter, and murder

6.

Luring, enticing a child into a motor vehicle, structure, or isolated area

7.

Any of the following types of offenses if the conviction (or guilty plea)
occurred within the last ten (10) years.


resisting arrest
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offenses involving the possession or use of a controlled dangerous
substance or drug paraphernalia
offenses involving firearms or other weapons
recklessly endangering another person
offenses involving the threat of force against a person or property
terroristic threats
criminal restraint
causing or risking widespread injury or damage
criminal mischief
burglary
threats and other improper influence
escape

Conspiracy to commit or an attempt to commit any of the crimes listed in
Nos. 1 through 7 above.

OTHER OFFENSES
1.

Convictions for offenses not listed in Section B may or may not result in
disqualification, depending upon an evaluation of the particular
circumstances. If either the New Jersey State Police report or an Update
Report identifies a conviction for an offense other than those listed in
Section B, and the individual still wishes to be considered for the job or a
volunteer position, the individual must provide a copy of his or her
criminal record and a written explanation of the circumstances
surrounding any conviction to the Diocesan OCYP. If the New Jersey
State Police or an Update Report identifies an arrest or a charge, but does
not include the disposition, the individual must provide court records or
other documentation of the disposition. The individual may submit any
other information he or she wishes to have considered.

2.

The matter will be referred to a Safe Environment Committee for
evaluation. The Committee shall consist of the Director of the Diocesan
OCYP, the Chancellor or the Chancellor’s designee, and three to five
additional people appointed by the Bishop of Camden, including at least
one female parent of a minor and one male parent of a minor. The Bishop
may establish a standing committee for these purposes or assemble ad hoc
committees as the need arises. A diocesan attorney shall be present at all
meetings and deliberations of the Committee, but will not have a vote.

3.

The Committee shall consider the information provided by the New Jersey
State Police and/or an Update Report, information provided by the
individual, and information provided by the person in charge of the
location where the individual wishes to work or volunteer. The Committee
may consider other information that is available to it.

4.

The Committee will endeavor to reach a consensus on whether the
individual is ELIGIBLE or NOT ELIGIBLE to work or volunteer with
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minors. In the absence of a consensus, the decision will be made by
majority vote.

D.

5.

If the Committee determines the person is NOT ELIGIBLE, the Director
of the Diocesan OCYP shall so notify the Safe Environment Coordinator.

6.

If the Committee determines the person is ELIGIBLE, the Director of the
Diocesan OCYP will inform the Pastor, Principal, or person in charge of
the location that the individual is ELIGIBLE for consideration and shall
provide a written explanation of the information obtained by and
considered by the Committee in making the decision.

7.

If a person is determined to be ELIGIBLE, the Pastor, Principal, or person
in charge of the location will make the final decision whether or not to
allow the person to work or volunteer with minors.

NOT ELIGIBLE
The Diocesan OCYP will notify the Safe Environment Coordinator who requested
the criminal history background check that an individual is NOT ELIGIBLE to
work or volunteer with minors in the following circumstances:
1.

If the New Jersey State Police and/or an Update Report a identify
conviction was found and the individual does not wish to pursue the
matter and/or does not submit the required information to the Diocesan
OCYP.

2.

If the individual obtains a copy of his or her record and supplies it to the
Diocesan OCYP and that record reveals a conviction for a disqualifying
offense (VII. B).

3.

If the Safe Environment Committee determines that that the individual is
not eligible (VII. C).
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POLICY IN RESPONSE TO
COMPLAINTS OF SEXUAL ABUSE

This document contains the policy of the Diocese of Camden concerning allegations of
sexual abuse, including allegations involving minors as required by Norm 2 of the
Essential Norms for Diocesan/Eparchial Policies Dealing with Allegations of Sexual
Abuse of Minors by Priests or Deacons (hereafter, Norms), as well as the directives set
forth in the motu proprio Vos Estis Lux Mundi of May 7, 2019.
In accordance with the requirements of applicable civil law, the Diocese will continue
to report incidents where there is reasonable cause to believe that a minor has been
subjected to abuse, to the appropriate governmental authorities. Additionally, reports
made to the Diocese through the toll-free number - even reports from those who are
no longer minors - are referred to the appropriate county prosecutor as a matter of
course. The Memorandum of Understanding with the county prosecutors, to which the
Diocese is a signatory, further facilitates the reporting of any act of abuse to local
law-enforcement authorities. The Diocese will fully cooperate with all investigations
of abuse consistent with the law.
The purpose of this Policy is to set forth a particular, but crucial, element of the
salvific mission which Christ entrusted to the Church. In accordance with New Jersey
law, it does not establish any legal right or entitlement in any person or entity and
does not constitute an employee handbook or contract.
1.

DEFINITIONS:
For the purposes of this Policy the following are defined:
“Affiliated Entity” means any corporation, association, entity or juridic person
whose competent ecclesiastical superior is the Bishop of Camden (or the
Administrator of the Diocese of Camden as the case may be) as well as other
civil corporations within the Diocese of Camden having the Bishop of Camden (or
the Administrator of the Diocese of Camden as the case may be) as an officer,
member or trustee.
“Child Pornography” means any representation of a minor regardless of the
means used, involved in any type of sexual activity, whether real or simulated,
and any representation of the sexual organs of a minor or a vulnerable adult,
regardless of the means used, for primarily sexual purposes.
“Clerics” means ordained priests and deacons.
“Diocesan Response Officer” means that person designated by the Diocese to:
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1) receive the complaint, 2) notify the designated liaison and ecclesiastical
authorities, 3) notify the Assistance Coordinator who provides for the
immediate pastoral care of persons who claim to have been sexually abused,
and 4) carry out the responsibilities designated in this Policy. These functions
can be undertaken by such individual as the Bishop shall designate.
“Employee” means someone who is employed by the Diocese or an affiliated
entity.
“Liaison” means the person who has been designated in accordance with the
Memorandum of Understanding to serve as the primary contact between the
Diocese and prosecuting authorities. (Memorandum of Understanding, Article
4)
“Memorandum of Understanding” means “The Memorandum of Understanding
among Certain Organizations and the County Prosecutors Regarding the
Reporting of Certain Offenses” which was signed by the Diocesan
Bishops/Eparch and the Attorney General and respective County Prosecutors in
December 2002 and broadly requires the Diocese to report allegations of sexual
abuse to the appropriate county prosecutor.
“Minor” means a person under the age of eighteen years.
“Obstructive Conduct” means conduct carried out by any person in a position
of authority in the Diocese or an affiliated entity consisting of actions or
omissions intended to interfere with or avoid investigations under civil or canon
law, or which in fact interfere with or avoid investigations under civil or canon
law whether administrative or penal, involving a cleric, member of an institute
of consecrated life or a society of apostolic life, or any other person employed
by, or volunteering at, the Diocese or an affiliated entity.
“Other Church Personnel” means an employee, independent contractor,
volunteer or other individual who is engaged in any type of ministry, work,
employment or service of any type, kind, nature or description for, by, on
behalf of, or in conjunction with the Diocese and/or any affiliated entity.
“Priests” and “Deacons” means men ordained as Catholic priests and deacons.
“Sexual Abuse” means any of the following:


Sexual molestation or sexual exploitation of a minor and other
behavior by which an adult uses a minor as an object of sexual
gratification. (Norms, Preamble) The standard to be considered in
assessing an allegation of sexual abuse of a minor is whether conduct
or interaction with a minor qualifies as an external, objectively grave
violation of the sixth commandment. (Norms, Preamble)
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Sexual assault and aggravated sexual assault;



Criminal sexual contact and aggravated criminal sexual contact;



Sexual conduct which would impair or debauch the morals of a child;



Luring or enticing a child or a vulnerable adult for the purpose
committing sexual abuse;



Criminal lewdness involving a minor or a vulnerable adult;



The sexual molestation or exploitation of any person by any kind of
violence or threat, or through the abuse of authority, including
ecclesial or religious authority, or resulting from a variance in position
between the parties;



The acquisition, possession, distribution, manufacture, circulation,
transmission, production, ownership or maintenance of pornographic
images, pictures, films, representations, illustrations, likenesses,
descriptions, portrayals or depictions, by whatever means and using
whatever technology, whether actual or virtual, of a minor or a in any
type of sexual activity, whether real or simulated, or any
representation of the sexual organs of a minor for primarily sexual
purposes, and/or the manufacture of such material involving a
vulnerable person; and



Any attempt or conspiracy to commit any of the foregoing.

“Victim Assistance Coordinator” means the person who has been designated to
coordinate assistance for the immediate care of persons who claim to have
been sexually abused.
“Vulnerable person” means any person in a state of infirmity, physical or
mental deficiency or deprivation of personal liberty which in fact even
occasionally limits the person’s ability to understand or otherwise resist the
offense.
2.

Whether the victim is an adult or a minor, all complaints of sexual abuse by
priests, deacons, and other church personnel will be forwarded to the Diocesan
Response Officer.

3.

The Diocesan Response Officer’s name and contact information will be readily
accessible to the general public.

4.

Every allegation of sexual abuse will be presumed deserving of investigation
when received, and to aid in assessing the investigation, the Response Officer
will maintain a written record of any allegation.
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The Diocese will comply with all applicable civil laws with respect to the
reporting of allegations of sexual abuse to civil authorities and will cooperate in
their investigation. In every instance, the Diocese will advise and support a
person’s right to make a report to public authorities. (Norm 11)
The Diocesan Response Officer will forward all complaints to the designated
liaison. As required by the Memorandum of Understanding, the liaison will
forward the complaints to the County Prosecutor. The liaison will also assure
that there has been compliance with all civil laws with respect to the reporting
of allegations of sexual abuse.

6.

The Diocesan Response Officer will also forward all complaints to the Victim
Assistance Coordinator who will ensure that appropriate assistance is offered for
the immediate pastoral care of persons who claim to have been sexually abused.
a.

The Diocese will reach out to victims/survivors and their families and
demonstrate a sincere commitment to their spiritual and emotional wellbeing. (Charter, Article 1) This outreach will include an offer of
counseling, spiritual assistance, support groups, and other social services
agreed upon by the victim/survivor and the Diocese. (Charter, Article 1)

b.

At the appropriate time, through pastoral outreach to victims/survivors
and their families, the Bishop or his representative will offer to meet
with them, to listen with patience and compassion to their experiences
and concerns, and to share the “profound sense of solidarity and
concern” expressed by our Holy Father in his Address to the Cardinals of
the United States and Conference Officers. This pastoral outreach will
also be directed to faith communities in which the sexual abuse
occurred. (Charter, Article 1)

7.

The Diocesan Response Officer will forward all complaints involving clerics to
the Bishop and the Diocesan Review Board, and all complaints involving a
member of an institute of consecrated life or a society of apostolic life to the
individual’s Provincial or other superior.

8.

The Diocese is to be open and transparent in communicating about sexual abuse
while always respecting the privacy and the reputation of those involved.
(Charter, Article 7)

9.

Care will always be taken to protect the rights of all parties involved,
particularly those of the person claiming to have been sexually abused and of
the person against whom the charge has been made. When the accusation has
proved to be unfounded, every step possible will be taken to restore the good
name of the person falsely accused. (Norm 13)

10.

It is forbidden to transfer for ministerial assignment any priest or deacon who
has committed an act of sexual abuse against a minor or vulnerable adult.
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Transfer of such a priest or deacon for residence, temporary or otherwise, is
subject to conditions.
No priest or deacon who has committed an act of sexual abuse of a minor or
vulnerable adult may be transferred for ministerial assignment to another
diocese/eparchy or religious province. Before a priest or deacon can be
transferred even temporarily for residence to another diocese or religious
province, his bishop/eparch or religious ordinary shall forward, in a confidential
manner, to the local bishop/eparch and religious ordinary (if applicable) of the
proposed place of residence any and all information concerning any act of
sexual abuse of a minor or vulnerable adult, and any other information
indicating that he has been or may be a danger to children, young people or
vulnerable adults. This will apply even if the priest or deacon will reside in the
local community of an institute of consecrated life or society of apostolic life
(or, in the Eastern Churches, in a society of common life according to the
manner of religious, in a secular institute, or in another form of consecrated life
or society of apostolic life). Every bishop/eparch or religious ordinary who
receives a priest or deacon from outside his jurisdiction will obtain the
necessary information regarding any past act of sexual abuse of a minor or
vulnerable adult by the priest or deacon in question. (Norm 12)
11.

This Policy will be subject to periodic re-evaluation; provided, however, that
any revision shall be filed with the United States Conference of Catholic Bishops
within three months of such revision. (Norm 2)

12.

REPORTING OBLIGATIONS:
a.

When any person has reasonable cause to believe that an act of sexual
abuse has been committed against a child the matter shall be
immediately reported to the New Jersey Division of Child Protection and
Permanency. This requirement is part of the broader responsibility
under New Jersey law to report any act of child abuse.

b.

All complaints of sexual abuse by a cleric, or a member of an institute of
consecrated life or a society of apostolic life or any other employee or
volunteer of the Diocese or an affiliated entity shall be forwarded to the
Diocesan Response Officer.

c.

When any person has notice of, or reasonable cause to believe, that any
cleric, or a member of an institute of consecrated life or a society of
apostolic life or any other employee or volunteer of the Diocese or an
affiliated entity has engaged in obstructive conduct, notice shall be
provided to the Bishop of Camden.

d.

Whenever any person, including any cleric or member of an institute of
consecrated life or a society of apostolic life has notice of, or reasonable
cause to believe that, the Bishop of Camden (or the Administrator of the
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Diocese of Camden, as the case may be) has committed an act of sexual
abuse, the matter shall be reported to:
1.

The appropriate law enforcement authority

2.

The Diocesan Response Officer
The Diocesan Response Officer
Camden Diocesan Center
631 Market Street
Camden, New Jersey 08102

3.

The national hotline
reportbishopabuse.org

at

(800)

276-____

4.

The Apostolic Nuncio to the United States

or

online

at

The Apostolic Nunciature
3339 Massachusetts Avenue, N.W.
Washington, D.C. 20008
FACSIMILE: (202) 337-4036
AND
The Archbishop of Newark
The Archdiocesan Center
171 Clifton Avenue
Post Office Box 9500
Newark, New Jersey 07104
FACSIMILE: (973) 497-4004
with a copy of such communications being sent to
Sister Rosemary Smith, SC, JCD
sr.rosemary.smith@rcan.org
5.

In addition, notification may be provided to
The Secretariat of State of the Holy See
Section for General Affairs
Palazzo Apostolico Vaticano 00120
Vatican City State

13.

Whenever a cleric or a member of an institute of consecrated life or a society of
apostolic life or any other person has notice of, or has reasonable cause to
believe, that the Bishop of Camden (or the Administrator of the Diocese of
Camden as the case may be) has engaged in obstructive conduct, then in
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addition to notifying the appropriate law enforcement authority (if there has
been a violation of criminal law) such person shall report to:
1.

The national hotline at
reportbishopabuse.org, and

(800)

276-____

2.

The Apostolic Nuncio to the United States

or

online

at

The Apostolic Nunciature
3339 Massachusetts Avenue, N.W.
Washington, D.C. 20008
FACSIMILE: (202) 337-4036
AND
The Archbishop of Newark
The Archdiocesan Center
171 Clifton Avenue
Post Office Box 9500
Newark, New Jersey 07104
FACSIMILE: (973) 497-4004
with a copy of such communications being sent to
Sister Rosemary Smith, SC, JCD
sr.rosemary.smith@rcan.org
3.

In addition, notification may be provided to
The Secretariat of State of the Holy See
Section for General Affairs
Palazzo Apostolico Vaticano 00120
Vatican City State

14.

Whenever a cleric or a member of an institute of consecrated life or a society of
apostolic life or any other person has notice of, or has reasonable cause to
believe that any person who is an employee of, or volunteer at, the Diocese or
an affiliated entity (other than the Bishop of Camden, or the Administrator of
the Diocese of Camden as the case may be) has engaged in obstructive conduct
then, in addition to notifying the appropriate law enforcement authority (if
there has been a violation of criminal law) such person shall notify
The Bishop of Camden
Camden Diocesan Center
631 Market Street
Camden, New Jersey 08102
FACSIMILE: (856) 338-0376
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In addition to such action (if any) taken by law enforcement authorities, the
Bishop (or the Administrator as the case may be) may take such action within his
authority as he deems appropriate.
If such obstructive conduct occurred in another diocese, then the matter is to
be referred to the bishop of that diocese.
15.

The obligations to notify church authorities set forth in #12, #13 and #14 shall
be interpreted and applied in accordance with the provisions of Canon 1548 §2
and shall not apply to those (a) who have an obligation of confidentiality
connected with their office, duties or function, or to those (b) who are likely to
suffer harm to themselves, their spouse or their relatives from another as a
result of doing so.

16.

Making a report pursuant to any provision of this Policy shall not constitute a
violation of office confidentiality, and no obligation of silence may be imposed
on any person by the Diocese or an affiliated entity with regard to a report, or
to the contents of a report. Except as provided for in law, any prejudice,
retaliation or discrimination resulting from the making of a report pursuant to
this Policy is prohibited, and may constitute obstructive conduct.

17.

Those who report that they have been harmed shall, together with their
families, be treated with dignity and respect, and they are to be welcomed and
supported, offered spiritual, medical and therapeutic assistance, and their
names and all identifying information shall, except for mandated reports to law
enforcement authorities, be treated with confidentiality. Consistent with the
Essential Norms and the Recommendations for the Protection of Children a
Victim Assistance Coordinator has been appointed. Any report of abuse
received by the Diocese or any of its affiliated entities should be immediately
referred to the Victim Assistance Coordinator for immediate outreach to the
victim and the provision of counseling services by a licensed professional where
appropriate. The assistance to be provided, as noted in the Charter for the
Protection of Children and Young People, can take various forms, “counseling,
spiritual assistance, support groups and other social services.” Such outreach
should not be initiated, as the Recommendations point out, when “doing so
would interfere with a criminal investigation.”

18.

The Diocese should bring the healing ministry of the Church to any person who
has made an allegation of abuse and to his/her family. As the
Recommendations for the Protection of Children note, “we cannot lose sight of
the need for spiritual intervention and assistance which is so often a part of the
healing process” and “where pastoral assistance is appropriate the Victim
Assistance Coordinator is to be able to call upon the necessary resources of the
Diocese of Camden to provide such assistance.” Such pastoral assistance can
often include a meeting with the leader of the Church in a particular locale; hence the

Charter calls for the “bishop or his representative” to offer to meet with victims, and
to “listen with patience and compassion to their experiences and concerns.” While, as
the Recommendations state, “the Bishop’s pastoral responsibility is of the greatest
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importance” in this regard, “the arrangements for such meetings will necessarily differ
from case to case and must protect the legal rights of all concerned.”

19.

A Clinical Advisory Panel has been organized to undertake the work of the
board suggested in the Recommendations. The Panel, which consists of
experienced professionals, will conduct reviews as needed with the Victim
Assistance Coordinator of whatever assistance is being provided to those who
have been victimized in order to ensure that the level and quality of care being
provided to the victim meets the victim’s needs.

20.

Article 3 of the Charter provides that confidentiality agreements upon the
resolution of a claim are not to be entered into “except for grave and
substantial reasons” that have been “brought forth” by the victim. The
Recommendations for the Protection of Children further provide that no such
agreement ought to be entered into “unless specifically requested by the
victim.” Victims may, at their sole and voluntary option, disclose information
regarding their claims and unilaterally cancel such confidentiality agreements.

21.

This Policy will be published and made available to the general public.
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APPENDIX
GENERAL PROCEDURES PROVIDED BY CANON LAW
a.

In a trial the evidence collected in the preliminary investigation is
presented in a complaint or indictment, called a libellus, to a group of
at least three priest judges appointed for this particular trial. At this
point, the accused has the right: to know, at least in a general way, the
nature of the behavior alleged to be sexual abuse and the evidence or
proofs offered in support of this allegation (CIC canon 1504, 2º; and
CCEO, canon 1187 2º); to be represented by counsel; to be heard at the
appropriate times, to offer evidence in his own behalf, and to act
otherwise in accord with the procedural norms of the canons.

b.

The case is prosecuted by the Promoter of Justice and the accused is
represented by an Advocate whom he appoints or whom the judges must
appoint if the accused fails to do so. The victim, the accused, and other
persons may be asked to give testimony to the judges, who may also
seek other proofs that they deem necessary to reach a decision. The
judges have to consider whether the evidence presented establishes,
with moral certainty, the fact of the sexual abuse of a minor, whether
the accused actually committed the abuse, and the extent to which the
guilt of the accused is increased or mitigated by the circumstances. The
judges are required to reach a decision whether and to what extent the
accused is guilty and, if guilty, what penalty is to be applied. Both the
Promoter of Justice and the accused have the right to appeal a decision
about guilt and about penalty. The appeal is taken immediately and only
to the Congregation for the Doctrine of the Faith. Even if there is no
appeal the decision of the judges must be submitted to the Congregation
for the Doctrine of the Faith for approval.

c.

The Congregation may direct the bishop to proceed administratively,
that is, by a decree, if the accused has admitted responsibility for the
acts of which he was accused, and if dismissal from the clerical state is
not being sought as a penalty for those acts. The accused should be
advised to obtain canonical counsel if he has not already done so. The
bishop in this process is to inform the accused of the accusation and
proofs if this has not been done and to provide the accused with the
opportunity for self-defense (CIC, canon 1720, and CCEO, canon 1486).
The Promoter of Justice and an ecclesiastical notary who is a priest are
to be present when the bishop or his delegate meets with the accused
(CCEO, canon 1486). The bishop considers the matter with the
assistance of two assessors (Canon 1720) and then issues a
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decree, explaining the reasons in law and in fact, to impose the penalty.
The accused then has recourse against the decree only to the
Congregation for the Doctrine of the Faith. Recourse must be taken
within ten available days of receipt of the decree (CCEO, canon 1486,
CIC, canon 1734).
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Diocese of Camden Parishes
PARISH

CITY

St. Elizabeth. Ann Seton
Christ the Redeemer
St Monica
St Brendan
St Joachim
Mater Ecclesiae Chapel
St Simon Stock
Our Lady of Hope
Holy Cross
St. Thomas
OL of the Blessed Sacrament
Cathedral of the Immaculate Conception
Sacred Heart
St. Joseph Pro-Cathedral
OL Star of the Sea
OL of the Angels
St Gabriel
Christ Our Light
Holy Eucharist
St. Mary
St. Thomas More
St Michael the Archangel
OL of the Lakes
Blessed Teresa of Calcutta
St. Katharine Drexel
Our Lady of Perpetual Help
St. Andrew the Apostle
St Clare
Mary Mother of Mercy
Mary Queen of All Saints
St. Bridget
St. Mary
St. Rose of Lima
St. Joseph the Worker
Christ the King
St Mary of Mt Carmel
Our Lady of Guadalupe
Our Lady of Sorrows
Incarnation
Holy Trinity

Absecon
Atco
Atlantic City
Avalon
Bellmawr
Berlin
Berlin
Blackwood
Bridgeton
Brigantine
Buena
Camden
Camden
Camden
Cape May
Cape May Court House
Carney's Point
Cherry Hill
Cherry Hill
Cherry Hill
Cherry Hill
Clayton
Collings Lakes
Collingswood
Egg Harbor Township
Galloway
Gibbsboro
Gibbstown
Glassboro
Pennsauken
Glassboro
Gloucester
Haddon Heights
Haddon Township
Haddonfield
Hammonton
Lindenwold
Linwood
Mantua
Margate
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St Maximilian
St. Vincent DePaul
St. Peter
Parish of All Saints
Holy Spirit
St John Neumann
St Gianna Beretta Molla
St. Damien
St. Stephen
Holy Child
St. Joseph
Holy Family
St. Charles Borromeo
St Joseph
Christ the Good Shepherd
Divine Mercy
St. Padre Pio
Most Precious Blood
Sts. Peter & Paul
Notre Dame de la Mer
Our Lady of Peace
Holy Angels
Infant Jesus
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Marmora
Mays Landing
Merchantville
Millville
Mullica Hill
North Cape May
Northfield
Ocean City
Pennsauken
Runnemede
Sea Isle
Sewell
Sicklerville
Somers Point
Vineland
Vineland
Vineland
W. Collingswood
Washington Township
Wildwood
Williamstown
Woodbury
Woodbury Heights
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Diocese of Camden - School Enrollment
Elementary Schools
Assumption
Bishop McHugh Regional Catholic School
Bishop Schad Regional Catholic School
Christ the King Regional School
Guardian Angels Regional Catholic School
Academy of the Holy Angels
John Paul II Regional School
Our Lady of Mount Carmel School
Our Lady of Hope Regional School
Our Lady Star of the Sea School
Resurrection Catholic School
St. Joseph Regional School - Somers Point
St. Margaret's School
St. Mary's School - EV
St. Mary's School - Williamstown
St. Michael's School
St. Peter School
St. Rose of Lima Grammar School
St. Teresa Regional School
St. Vincent de Paul Regional School
High Schools
Camden Catholic High School
Gloucester Catholic (7-12)
Junior High (7-8)
High School (9-12)
Holy Spirit High School
Paul VI High School
K-12 Schools
Wildwood Catholic Academy
Lower (K-8)
Upper (9-12)
Total K-8 Enrollment
Total 9-12 Enrollment
Total K-12 Enrollment (omitting CPS)

327
133
116
349
161
138
222
154
341
111
366
358
401
219
393
184
219
323
134
146

703
334
30
304
325
980

325
191
134
5016
2446
7462
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CATHOLIC CHARITIES,
DIOCESE OF CAMDEN

Desc

2019 ANNUAL REPORT
INDIVIDUALS:

11,817
5,062
77
155
17
15

ASSISTED WITH:
HOUSING

(Homelessness prevention, rental & utility
assistance, housing counseling, affordable housing)

FOOD & NUTRITION

(Fresh food distributions, nutritional
workshops)

COUNSELING
(344 total counseling sessions)

REFUGEE & IMMIGRATION
SERVICES
DISASTER RELIEF

ADOPTION SERVICES

17,143 INDIVIDUALS
SERVED IN 2019.
2019 ANNUAL REPORT | CatholicCharitiesCamden.org
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-

VITALITY ANNUAL BUDGET
FUNDING SOURCES

VITALITY SERVICES (AS PERCENT OF TOTAL BUDGET)

-

Deacon Jerry J. Jablonowski, MS, PT
Executive Director
VITALity Catholic Healthcare Services

Natasha Sauls
Call Center Coordinator

Reverend Sanjai Devis, VC
Director
Hospital Chaplaincy and Stephen Ministry

Administrative Support/Call Center Operator

Mimi Schaible, RN, MSN, MBA
Director, Care Coordination and Consultation

Rita Lyman-Sicilia, RN
Care Coordinator

Nicole Keefer, RN
Director, Parish Nursing

Rosemary Love, RN
Care Coordinator

Reverend Hugh J. Bradley
Director

Christine Vattimo, RN
Care Coordinator

Ministry With the Deaf and Persons With Disabilities

Anne Marie Pirillo
Manager, Parish Based Senior Programs
Karen Fisher, MS
Executive Assistant

Sister Mary Rose Mroz, SCC, MA
Betsy Roberts, MSW
Care Coordinator

Patricia Williams, RN
Care Coordinator
Maureen E. Mahon, RN
Wellness Nurse/Senior Housing Services

Chaplains
Reverend Naveen Borlakunta, VC
Reverend Monsignor Dominic J. Bottino
Reverend Cosme R. de la Pena
Reverend Glenn R. Hartman
Reverend Jerold C. Mariastanislaus
Reverend Robert B. Matysik
Reverend Wilson Kidangan Paulose
Reverend John Perdue, MSSC
Associate Chaplains
Deacon Mike Bortnowski
Honora Marie Burke
Sister Margaret M. Conboy, SSJ
Nancy Beth DiSeveria
Sister M. Mieczyslawa Koczera, LSIC
Sister Christina Ma, MSBT
Anthony Poekert
Deacon Arnaldo Santos
William J. Wisely

